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PREFACE

The United Nations International Research and
Training Institute for the Advancement of Women
(INSTRAW), aims to promote through research,
trainingand information activities, the full participa-
tion of women in the development process.

The following annotated bibliography is one in
a series of INSTRAW publications addressing the
issue of the integration of women into the develop-
ment planning process.

This annotated bibliography represents a
summary of the background papers presented by

the participants to the inter-regional seminar on
“The Incorporation of Women into Development
Planning'’. As portrayed in the papers each partici-
pant addressed the agenda items of the seminar
from his/hers international, national and/or regional
perspective.

The Institute wishes to acknowledge its grati-
tude to the experts, consultants and United Nations
Agencies and Departments for their contributions
to the work of the Seminar.



TABLE OF CONTENT

INErOAUCTION &+ - o ettt et et bt e aaemeeansanssssssennsneoensunnsssaannassisivsasenss 3

Annotated bibliography of papers presented to the interregional seminar

on “The Incorporation of Women into Development Planning’ .. ............ .. ..ot 5

A. International Perspective
1. [Ricardo AcoSta . . . . .. B8 0 4. . o elers e 81 ae = v o s e n e s enn e e e 5
2. Maria AuguszZtinoviCs . . .. v ot ettt ittt a i e e e 5
3. EvaFriedlander. . ... ...c.tuueienineeenannrasaenoioncosssssoaannsssns 7
4. International Labour Organization (ILO) .. ... ... ...t 7
5. Samiha Sidhom Peterson. . ... .vov i iii it ittt i it i i e e e 9
6. MREVe Dorfzaun R 198 P 0 LA PaE B ot sl W LU AN A8 S LML ... 10
7. United Nations Industrial Development Organization (UNIDO) ................. 10
8. United Nations International Research and Training Institute

for the Advancement of Women (INSTRAW) . . . . .. ... . i, 11

B. Regional Perspective ... ............iiiiiiiiirinninnennransananeraneannss 13
1. = Economic Commission for Africa (ECA). .. . .. ..ottt 13
2, Misrak BHas. . .. oo v e i il et cle oo e e 5 e e @ e e s e s nee e e s e 14
3. Latin American Institute for Economic and Social Planning (ILPES) ............. 14

C. National Perspective ... ...... ... ittt iriiiiiiiieiiiianeieranennnnenn 15
1. ChOW KIE-BOBY . .ttt iiiii ittt it et caars e sannsanasennnnnranseansas 15
2. Blanca Figueroa...... e e e aee s e e e ae s e EelE SR W AEURTENS WS eiille s e s e s e 8 16
3. Institute of Social Studies Trust . . ... ...ttt it i innarnenanrenans 17
4, Leonard G. NQUGI .. oo ittt it it i ettt ittt s 17
5. Danijel PUCKO . ... .. vou .. s s s e 5a s s o a0 oo ananseasnnnsaaipam s 18
6. Amal A . Sabbagh. . ...ttt i i et et 19
7. JoaquinSaint Cyr...... .. it it iiiiatattireraanaraaanaassnaasonn 20

Annotations of United Nations Programme and Project Guidelines for
the “Integration of Women in Development™ ... ... ... ittt e 21

Annotations of recent findings stemming from meetings on ‘““Women and
Development Planning’. . .. ...ttt it it i i e 23

Annex — Bibliography. . ... ..o i i et i 25-26-27




INTRODUCTION

The mandate and programme of activities of
the United Nations International Research and
Training Institute for the Advancement of Women
(INSTRAW) focus on development issues and the
problems facing women therein, with the aim of
promoting the integration of women into the main-
stream of development. To this end, the present
bibliography is one of the outputs of the Institute’s
research activities in its programme on the incorpo-
ration of women into development planning. This
programme addresses the multi-faceted methodo-
logical problems arising in attempts to increase
women’s participation and the integration of their
needs into national development planning processes.

One of the first research activities carried out
by the Institute under the above programme was
an interregional seminar on '‘The Incorporation of
Women into Development Planning’’ which it con-
vened in its headquarters in Santo Domingo, Domi-
nican Republic, on 5 — 11 December 1983. The
present world-wide economic crisis and the develop-
ment efforts of the past three decades, experiences
with development planning during this same period
and the rising concern with the detrimental effects
that development has had on women; particularly
low-income women, constituted the framework for
the seminar's debates.

The seminar examined various problems related
to women’s participation in and integration into
development planning and analyzed the reasons for
the frequent neglect of women's needs in the devel-
opment planning process. It was the goal of the
Seminar to devise appropriate guidelines for the
more active participation of women in the devel-
opment process, both as participants and as benefi-
ciaries, and to make development planning more
responsive to the needs of women. Thus, the ob-
jective of the seminar was two-fold: on the one
hand, to exchange experiences of different coun-
tries in the area of planning, to underline the prob-

lems encountered and to seek solutions; and, on
the other hand, to increase the involvement of
women in the planning process through raising
awareness and determining the most suitable insti-
tutional framework, planning mechanisms and tech-
niques to that end.

Thirty-one participants from various regions
attended the meeting in their personal capacity.
Among the participants was a number of represen-
tatives of United Nations bodies and specialized
agencies. The participants represented a tripar-
tidate participation scheme of national planning of-
ficials, experts on development issues, and experts
on issues concerning women and development.

In examining the papers presented to the se-
minar, as well as the discussions duringthe meeting,
one can see that it is generally agreed that the main
issue underlying the women in development issue is
not a question of integrating women in develop-
ment per-se, for women are already participating in
development; rather, the issue is one of incorporat-
ing iheir productive and reproductive roles into
development planning in order for them to partici-
pate in the design of development and to benefit
from it.

The premise of the above argument is that much
of women's lives is overlooked in the development
planning process as a result of a number of charac-
teristics of this process. Amongthese characteristics
is the macro approach of planning endeavours in
many developing countries. This results in an
emphasis on global economic issues such as GNP
set up by planners at high-levels with the formal
sector of the economy being the targeted sector
for the achievement of national goals. As a major-
ity of women, along with most of the poor, oper-
ate within the informal sector of the economy,
their needs and potential are not incorporated into
major national development efforts. The criteria
of efficiency which regulates this approach also
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impedes the meeting of women’s needs through
projects provided for by development plans. The
tendency is to select projects which will bring
immediate returns, rather than projects with long-
term benefits, the latter being the ones to most like-
ly benefit women. Another major impediment for
the inclusion of women's issues into development
planning, is the lack of adequate data on women's
lives, again as a result of their productive and repro-
ductive functions lying primarily within the infor-
mal sector of the economy, which is not accounted
for in GNP.

In many countries, projects and programmes in
the areas of welfare, income-generation and training
are undertaken on behalf of women. Welfare meas-
ures, the most traditional activity, tend to be desig-
ned mainly to rectify omissions, rather than being
strategies for the utilization and servicing of the
desadvantaged groups in society; women figuring
significantly in these groups. Income-generationg
projects, a more recent phenomenon, bring much
needed income to many women. However, these
projects do not actually promote the development
process or integrate women into it, as they tend to
be small piece-meal based on traditional women’s
work and have little marketing potential. Training
for women as planners and decision-makers as well
as the upgrading of their skills in order to synchro-
nize them with international and national develop-
ment efforts has proven to be, according to experi-
ences world-wide, the most effective way of inte-
grating women in development. Training, in this
respect, appears to allow the greatest outreach at
the lowest cost as compared to welfare measures or
income-generating activities.

It has become quiet clear that the development
planning process needs to become more receptive
to women’s needs and participation. As a first step
in this direction, the development process should
be viewed not simply as an economic process, but
also as a social, cultural and political one. Moreover,
the economic aspect of development requires ex-
pansion in order to incorporate the human produc-
tive and reproductive activities existing within the
informal sector of the economy. Following this, a
development plan needs to be construed as both a
macro economic plan and a social plan with its ob-
jectives disaggregated, in order to examine the
impact of global policies and projects on the various
groups of society, including women, and also desig-
nate the necessary action. In this manner, women
will be seen in their societal context since a devel-
opment plan cannot be geared only towards women,
and in order for women's needs to be effectively
met and their potential properly utilized. Substan-
tively, gaps in policies and plans need to be closed
in order to link the macro levels of the economy.
This linkage requires the participation of the local
levels in the planning process, bridging the gaps
between the micro and macro levels in research and
linking the efficiency of development programmes
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with their effectiveness. The development plan also
needs to provide for the participation of women at
all societal levels: at the macro level, in order to
ensure the insertion of women's concerns in plan-
ning, and at the micro level, for the purpose of an
integrated development strategy and in order to
meet basic needs.

Many of the detrimental effects that develop-
ment has had on women will require legal action
for them to be reversed. In this respect, there is a
need for supportive legislation to give legitimacy to
the presence and activities of women, codes and
quotas to ensure women's access to educational
facilities and employment agencies, regulation of
work hours, health protection within places of
employment and day care centers.

Development being a dynamic process requires
that monitoring and evaluation be integral compo-
nents of the development planning process, if
women are to be incorporated in this process. In
this respect, the world economic situation should
be closely monitored in order to identify the bud-
getary adjustments that governments make, parti-
cularly during recessionary periods, and their im-
pact on women. New methods for evaluating devel-
opment plans which encompass both qualitative
and quantitative criteria, require formulation to
properly evaluate the plans’ portrayal of the impact
on women's lives.

Lastly, the institutional planning mechanism
also needs to be receptive to the formulation and
implementation of strategies seeking to incorporate
women into development planning. Here, the type
of institution building which builds upon local insti-
tutions and local cultural forms, thereby utilizing
local capacities, is of great importance. The strength-
ening of national machineries for women and their
location at the central levels of the planning frame-
work —Ministry of Planning of the Office of the
President or Prime Minister— could enable them to
influence the planning process more effectively. In
order to co-ordinate disjointed efforts on behalf of
women and make them more in line with national
and international development priorities, as well as
to avoid the proliferation of institutions; the estab-
lishment of institutional linkages between local,
national and international organizations whether
governmental or non-governmental would be desir-
able. In this regard, the role of intermediaries for
action such as machineries for women at the na-
tional, regional and international levels is crucial.
They could be entrusted with the role of monitoring
the design, implementation and evaluation of devel-
opment policies, plans and programmes in order to
ensure that women's roles and needs are given due
consideration. This would also enable them to play
a catalytic role in promoting the status of women
by instigating the actions that need to be taken for
this purpose in the areas of research, training and
dissemination of information at the national, re-
gional and international levels.
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PAPER: “TOWARDS A WORLD OF EQUITY AND JUSTICE:
DEVELOPMENT PLANNING AND THE POLITICS OF DIALOGUE AND PARTICIPATION

h AUTHOR: RICARDO ACOSTA
INTERNATIONAL CENTRE FOR PUBLIC ENTERPRISES,
ASSISTANT DIRECTORY, YUGOSLAVIA

This paper attempts to review and understand
some important issues in the area of women and
development planning.

The question of asymetries between men and
women and their self-actualization cannot be
viewed as a one-dimensional issue, i.e. as simply
and economic problem. Accordingly, the liberation
of women does not only consist of their integra-
tion into the market economy, for the increasing
bureaucratization of market-centered societies is in
fact oppressing. The solution, however, is within
the heart and mind of human beings. Thus, unless
men and women themselves change their work
view, attitudes, beliefs, and state of mind, liberation
and self-actualization cannot occur.

The transformation of the structure of contem-
porary society is a prerequisite for the change of
the condition of women in this sociey. Develop-
ment planning can be an effective instrument to
achieve this change if the ptanning process follows
a top-down/bottom-up aproach. This portrays the
planning process as being itself dynamic in nature,

and problem-solving, being formulated at voth le-
vels, general and specific.

Nevertheless, development planning, if it is
going to be an instrument for social and economic
changes, requires that women become active par-
ticipants in the planning process. Most important
is the fact that women themselves should develop a
critical consciousness and establish a dialogue with
both men and nature in order to transform their
own position in society.

This dialogue is an existential necessity and a
fundamental condition for human liberation. But
dialogue can only be possible when profound love
for the world and for humanity exists. Love is both
the foundation of dialogue and dialogue itself.
Hence, no matter how radical we are in our thoughts,
how much we fight against our social problems, if
actions do not reflect our true feelings and convic-
tions, and if we do not realize that the tension of
existing is the same for both men and women, any
idea of liberation is but naive theorizing, and any
action, futile praxis.

PAPER: “ECONOMICS AND WOMEN'S ISSUES”

AUTHOR: MARIA AUGUSTINOVICS
NATIONAL PLANNING OFFICE'ISIEADROYF MACRO ECONOMIC MODELS,
GA

The paper, written from an academic and inter-
national perspective, explores the trajectory of eco-
nomics and women's issues in the analysis of the
actual market economy.

An overview of the three major economic
schools of thought, neo-classical, Keynesian and.
Marxist, with respect to their explanations of the
role of the market in the economy is first provided.
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Whereas the explanation of each school is limited
for reasons specific to its theoretical framework, all
three schools have a number of common limitations
in their views of the market. These are as follows:

i) All three approaches do not look at those
layers of human economic activity that
have not been so far, or will never be
absorbed by the market.

ii) AH major schools of economic theory
ignore the existence of non-market eco-
nomic activity in industrialized, capital-
ist and socialist economies, as well as in
developing countries.

iii) Non-market economic activity is also neg-
lected with some inconsistent compromises
in the empirical evidence available. The
system of National Accounts has accepted
the theoretical assumptions and the divi-
sion of economic units into “firms’” who
do nothing but consume and pay taxes.

However, an ecouraging mainstream is becoming
evident; namely, an almost common general wish
to enlarge the scope of the theory, in an attempt
to bring in social issues beyond the political suprast-
ructure, to take the human aspect of economy into
consideration.

But before a new synthesis is made, at least
two fields of outstanding significance would have
to be covered systematically:

i) the non-market economy: the household,
farms, the subsistence sector in developing
countries.

ii) the human life path: its economic implica-
tions, including the need for children's care,
education, health services, etc.

These two fields are interrelated in many ways.
Obviously, people live in some kind of socio-econo-
mic unit that was traditionally the scene of econo-
mic activity, of production and aiso consumption.
Non-market economic activity, in other words,
intra-unit economic activity is mostly, although not
exclusively, connected with facts and needs of
human life-cycle and the financial suprastructure
cannot be neglected any longer.

However, in extending the theory into the
economic aspect of human life, economics will have
to make it absolutely clear that this is not a basis
for social values or moral judgements in itself.

These and other similar issues including the
non-market economy and their interaction with
the market, cannot be understood until they are
brought together and are properly described.

Beside and beneath the social distribution of
labor transmitted by the market there is a basic
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biological distribution of labour between the two
sexes, since only women give birth to new human
beings. Women not only give birth to, breast-feed
babies, dress, teach, feed and protect children in
general,but also take care for the sick and the elder-
ly, thus providing the services that are directly con-
nected with human life. This kind of distribution
of labour is of course reflected and idealized in var-
jous cultures, to the extent of perceiving mother-
hood and duties in human services not just as a
simple necessity, but as the ultimate reason and
goal of women'’s lives.

This kind of specialization within social units
has far-reaching consequences in the interaction
among social units. Men carry the interaction among
social units while women mostly stay within them.

The exclusion of women from the economic
and social structure and from development plan-
ning, is rooted, not in ‘“male chauvinism”, but in
the nauture of intra-units and inter-units division
of labour. Therefore, the way out is not some silly
war between sexes but the changing of these patterns
via the incorporation of women into the inter-unit
division of labour. \

Nowadays, women are continously being pulled
into the market economy by elementary economic
forces whether the individual man or woman likes
it or not. However, the process by which the market
economy penetrates into traditionally subsistence
layers of economic activity and thereby pulis
women into the labour market, if left alone, is a
painful process. The bulk of it has been left to the
individual household, with the result that the
“working'' woman works a double shift: one at the
job and one at home.

In many countries women have full political
rights and equal access to higher education, but
still, the average wage of women in every large job
category is lower than men. Women are also notor-
iously under-represented at all levels of social and
political decision-making. The reasons are simple.
A woman is less reliable because she has to be off-
duty rather often and unexpectedly, and she cannot
easily work overtime since she has family duties to
perform. Briefly speaking, the same performance
requires double effort from a woman and a few are
able or willing to pay double price for the same
item.

The conclusion to be drawn is that the integra-
tion of women into the economic interaction among
social units into the social — as distinguished from
intra-unit division of labour — is necessary but not
sufficient. It provides women with equai rights but
not with equal chances. For the latter, the social
division of labour will have to penetrate further into
the traditionally subsistence activities connected
with “human life producing’ services. However,
the major economic obstacle is that human services,
if properly organized, are extremely capital inten-
sive.

How to provide for the fast domestic capital



accumulation required for these purposes in poor
countries where capital is scarce anyway, or how to
ingeniously devise some less capital-intensive ways

to achieve the same purpose should be the real issue
for development strategies aimed at attaining a bet-
ter life for both men and women.

PAPER: “THE INTEGRATION OF WOMEN INTO DEVELOPMENT PLANNING:
THE NEED FOR QUALITATIVE DATA”

AUTHOR: EVA FRIEDLANDER
UNIVERSITY PROFESSOR, COLUMBIA UNIVERSITY, UNITED STATES OF AMERICA

The paper establishes the importance of social
and cultural factors in development planning and
calls for a new kind of data and data gathering
procedures.

Since International Women's Year in 1975 and
the beginning of the Decade for Women, there has
been a growing awareness of the critical role played
by social and cultural factors in the success of devel-
opment planning. Unanticipated difficulties in the
development process have resulted in a gradual shift
from a narrow focus on GNP as the only measure of
growth, to the not so easily measured but equally
important aspects of the process. This shift in em-
phasis away from simply economic productivity as
a measure of economic growth, and a growing con-
cern with- “’basic needs'’, means that social and cul-
tural factors must figure even more centrally in any
development plan. Not only is it necessary to deter-
mine how people perceive their needs, but also to
consider the social and culturally appropriate met-
hods for their fulfillment.

Such an approach seeks to build upon local ins-
titutions and mechanisms for the fulfillment of
needs rather than the imposition of external insti-
tutions. In turn, this requires a research strategy
that is concerned with developing a sensitivity to-
wards an understanding of the existing social and
cultural forms. The need to develop cross-culturally
reliable measures for domains not easily accessible
to quantification has been recognized by some, but
that a reliable data base for planning requires qual-
itative information as well as quantitative data is
yet far from being accepted. Quantification can,
however, only be meaningful if it is based on an
understanding of the social and cultural fabric of
the country concerned. Such understanding requires
very different methods from those of survey re-
search, and careful consideration needs be given to

how other methods might effectively be incorpor-
ated into existing data collection procedures. It has
been suggested that for each of the three focii of
development efforts —increasing data on women,
increasing the productivity of women and a grass-
roots and participatory approach— a research met-
hodology that places emphasis on the collection of
qualitative material will help to yield the kind of
information that can form the basis for effective
programme implementation.

The research methodology required is one
based on ethnografic methods. It relies on partici-
pant observation in order to learn the perspective
of the people involved, their local institution in
order to learn the perspective of the people invol-
ved, their local institutions —formal and informal—
and how these fulfill or fail to fulfiil their needs.
The approach is contextual, in that it looks to the
interrelationship of roles and institutions and their
meaning in specific situational contexts. Within the
framework of a ‘‘basic needs' approach, any at-
tempt at planning for increased productivity of
women requires that various needs be weighed and
balanced, and that analyses be holistic, looking.at
the implications of economic and political policies
at the national and international levels for the local
level. Finally, the successful design of participatory
approaches to project design, training, and research,
rests on knowing the constraints and potential of
the local situation on women's participation in the
way of political, economic, social and attitudinal
factors.

Such a research strategy, one that entails ana-
lysis based on gqualitative material, made available
through participant-observation, promises not only
greater success in terms of meeting planning and
programming objectives, but entails in its very meth-
od a respect for the people involved.

PAPER: “THE INCORPORATION OF WOMEN INTO DEVELOPMENT PLANNING:
SOME PROBLEMS AND OBSTACLES AND SOME SOLUTIONS"

AUTHOR: INTERNATIONAL LABOUR ORGANIZATION (ILO)

The policies, programmes and projects examined
in this paper attempt to provide a summary of the
approaches being developed by the International
Labour Organization (ILO), in designing activities

to create a better awareness of the need for equal
opportunities and equal treatment for men and
women at work,

This paper first highlights some of the problems
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and obstacles encountered in attempts to incorpor-
ate women more effectively into national and inter-
national development processes, which were em-
phasized in the 1980 World Conference of the
United Nations Decade for Women in Copenhaguen.
During this conference, equality, development and
peace where the main objectives, and employment
was considered as a significant component of devel-
opment. The conclusion was that the question of
promotion of equality, elimination of discrimina-
tion and sharing of responsibilities between the
sexes has not been integrated everywhere into policy
planning and implementation, either by national
governments nor by international organizations.
In summary, among the employment and devel-
opment related priorities, the issues discussed
were:

1) Inequalities, male bias and discrimination in
the spheres of work outside the home and within
the domestic domain. Recently, ILO concluded
that in the rural labour market, gender discrimina-
tion is endemic. This findingapplies to employment,
level of wages and subsequent risk of firing. Moreo-
ver, the report emphasixed that too often local and
national policies directed at rural areas make the
household their target without censidering their
differentiated impact on the various household
members. Among the main barriers perceived are
the male domination of property, rights and mar-
keting board payments, as well as the extension of
women's reproductive role into social norms, This
inhibits women’s access to credit and therefore their
capacity to generate income.

2) The lack of adequate documentation on
women's productive activities and thus, the lack of
requisite data base for planning and policy design.
Currently, available statistics from the developing
world on female labour force participation are inac-
curate, and grossly underreport female labour force
activities in many countries. This is due firstly, to
the internationally accepted definition and interpre-
tation of labour force participation. A second factor
believed to be important in causing female labour
force data to be unrealistically low is that women
tend to be only marginally included in data collec-
tion as survey designers, interviewers and respond-
ents. Another important factor is that questions
and questionnaires tend to be inappropriately
worded and not revised to obtain accurate infor-
mation on women, since they tend to divide the
population into two groups: economically active
and economically inactive.

3) A segregation of development programmes
and institutions, with those for women being more
welfare than production and resource control orien-
ted, and hence, of limited value or success.

The paper also presents a review of ILO activities
during the 1982—1983 biennium indicating that
various initiatives undertaken by the 1LO after the
adoption of the Declaration of Equality of Oppor-
tunities and Treatment for Women Workers and
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the resolution concerning a plan of action designed
to promote equality of opportunity and treatment
for Workers, have now matured in various ways
which could form the basis for an |LO policy frame-
work at the end of the United Nations Decade for
Women (1985). The specific problems of working
women, their access to employment, their training
possibilities and their general conditions of work
and life have been discussed at the ILO Internatio-
nal Labour Conference, as well as at various ILO
regional conferences and meetings.

In considering future national policies and pro-
grammes for working women, and taking into
account the need for increased employment oppor-
tunities for women in all regions, the 1985 ILO
activities will attempt to cover three main areas
which will aim to qualitatively change the economic
and social position of women in society during the
present decade 1975—1985. These three main areas
are:

i) The large number (one million) of new
women entering the labour market ev-
verywhere in the world; the majority of
whom will seek employment in the service
sector,

ii) The fact that the age span of women in
the labour market has expanded, leads
us to believe that women's income is
neither complementary nor supplemen-
tary but essential for the welfare of the
household.

iii) Women seem to continue to encounter a
spectrum of discrimination at work, from
the point of entry to the point of exit.

The ILO Governing Body has decided to place
the issue “Equal Opportunities and Equal Treat-
ment for Men and Women'' on the agenda for its
next Labour Conference to be held before the Third
World Conference on Women in Nairobi. Bearing in
mind the broad perspective of structural changes,
the 1ILO will continue to elaborate concrete policy
measures, legislative actions and administrative ef-
forts, taking into account the role of women in the
preparation and implementation of development
plans, policies and programmes reflecting the actual
economic and social contribution of women at the
national, international and regional levels. A range
of ILO plans and activities have now been reviewed,
which seek to solve some of the problems and to
overcome -some of the obstacles encountered con-
sidering the incorporation of women into develop-
ing planning. Among these plans, a series of studies
designed to help improve the data bases for devel-
opment planning are included. Finally, special poli-
cy measures have been called for, in order to involve
women in the active economic activity and in the
development process.



PAPER: “WOMEN AND DEVELOPMENT: AN ANALYSIS OF FOUR PERSPECTIVES”

AUTHOR: SAMIHA SIDHOM PETERSON
ASSOCIATE PROFESSOR, SAINT OLAF COLLEGE, UNITED STATES OF AMERICA

This paper explores the theoretical explanations
presented by two social science disciplines, sociol-
ogy and economics, selected because of their in-
fluence on the study of development. An underlying
question throughout the paper is “*how have those
explanations which have often influenced policies,
addressed women's lives in the developing world?",

The paper provides two overriding explanatory
models-theories in economics:

a) Neo-Classical theories: The basic idea in this
paradigm is that in order to solve social
problems such as unemployment, poverty,
and achieve a respectable status as modern
nations, poor countries need development
which could be measured by GNP. Econo-
mic growth is thus equated with develop-
ment.

b) Neo-Marxist theories: Adherents to this
perspective are of the opinion that develop-
ment economics have not gone far enough
in its analysis of the predicaments of poor
countries and that only a total change in
the social economic structure will make a
difference. Exploitation or *unequal ex-
change' is the essential, permanent feature
of the relations between the underdeveloped
“periphery’’ and the capitalist “‘center”’. As
a result of this long process of exploitation,
the political economic structure of the pe-
ripheral countries is very different from
anything ever experienced by the center,
and their development cannot possibly
follow the same path.

Within sociology, there are two major explana-
tions of development:

a) Modernization theories: Implies an evolu-
tionary perspective which explains the
stages of change which all societies undergo.
Change is progressive, gradual, inevitable
and linear from tradition to modernity. So-
ciologists have developed various models for
the study of modernization; they vary in
their emphasis and reflect the permeating
interests among various scholars. This theory
has a close affinity with economics because
both disciplines often overlap when they
attempt to explain development.

b) Neo-Marxist theories: This sociology of
“‘undevelopment’’ is focused on a class ana-
lysis in which the exploited classes are per-
ceived as necessary participants in the de-

velopment process and on a structure of de-
pendency between developing and devel-
oped countries.

What are the implications of an economic and
sociological analysis for women's lives in developing
countries? A brief analysis and critique of the var-
ious theories in economics and sociology highlights
the following points:

— And ethnocentric bias of the researchers
and policy planners whose analysis of the
developing world omitted addressing
women's lives in any significant way.

— Both traditional economic theory and so-
ciological models adhereto a “‘trickle down’’
approach for development, assuming that
eventually women and children will benefit
from this process.

— Economics and sociology were concerned
with development and change “from above"’
focusing on impersonal problems such as
capital formation, foreign trade, urbaniza-
tion, and modernization.

Traditionally only anthropologists, agricultural
economists and rural sociologists have studied de-
velopment ‘from below’, at the micro level and
from the perspective of the participants, in this case
from the perspective of women.

The second part of the paper explores and com-
pares how Western feminists and feminists from
developing countries have explained development
and its impact on women'’s lives.

Western Feminists Perspective: Their perspective
with regards to women and development re-
flects and awareness of the limitations of con-
ceptual frameworks and the influence of the
personal biases of the researchers. The models
for including women in development have
changed from recommendations which focused
on changing the traits of women, to ‘‘integra-
tion”’, to a redefinition of the concept of devel-
opment.

Third World Feminist Perspective: “Women and
development is an issue of survival, while femi-
nism is an issue of recognition of women as
human beings''. Two different perspectives re-
flect the ideas of women in the developing
world regarding women'’s role in development:
namely, the integration of women into ““patriar-
chal'' development and the redefinition of the
concept of development. The first one identifies
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the specific aspects to be considered in the con-
text of integration; while the second recom-
mends that a new concept of development is
needed. This new concept should include the
participation of all women and men in the pro-
cess of development; consider women as a vital
human resource; and, therefore, provide them
with the same rights and opportunities as men
in order to enable them to be efficient in the
process of development. This redefinition of
development should consider women’s partici-
pation within the context of a “New Interna-
tional Economic Order”".

On the whole, both economics and sociology

have changed their theoretical models which explain
development. These changes represent a shift from
the “Ideal Western Society' parameter and neo-
marxists models to a situation in which economists
are searching for a more inclusive model, and sociol-
ogists are searching for more comprehensive data
about the social phenomena of various countries,

Feminist whether from developed or from de-
veloping countries, have changed their expectations
for women in development from an integrationist
perspective to one which calls for a redefinition of
the concept of development — one which does not
overlook the role of women as producers and
reproducers — and which reflects the variety of
social structures and cultures.

PAPER: “A NOTE ON WOMEN’S PARTICIPATION IN THE DEVELOPMENT PROCESS”

AUTHOR: EVE DORFZAUN
DEPARTMENT OF TECHNICAL CO—OPERATION FOR DEVELOPMENT, UNITED NATIONS

The following paper offers an international
view of the role of women in development planning.

Women's opportunity to participate in the de-
velopment process varies in scope and degree accord-
ing to the specific country, and the. extension of
their participation is determined by social, political
and economic factors. However, if these opportuni-
ties are to be enhanced and expended, modifica-
tions in the determinants of women's status will
need to take place.

Programmes with relatively modest goals, which
are designed taking into consideration the absorp-
tive capacity of the participating individuals and
institutions, appear to have greater chances of suc-
cess than overly ambitious programmes based on
immediate radical transformations.

A profile of the basic parameters affecting
women's status and their participatory role is an
essential ingredient for the formulation of plans
designed to incorporate women into the develop-
ment process. Therefore, the views of women should
form the basis of the profiles and be the nucleus of
programme design and execution. Therole of wom-
en in the formal development planning process can
take place at national, regional and community lev-
els, whether in the form of direct participation and/
or training activities. At the national level, and in
order to take into account women’s profile, women

should be represented at the highest levels of deci-
sion-making, in order to share responsibiliteis in pro-
ject identification, formulation and implementation.

From the national perspective, it is essential
that national capability be developed at both the
macro and micro levels. Therefore, in order for
women to actively participate in development plan-
ning, it is essential that they be included in national
training efforts. In the meantime, both bilateral
and multilateral agencies should be urged to take
into account the interests of women and their po-
tential for contributing at every level as far as na-
tional policies and project design is concerned.

Training also needs to be organized at regional
and community levels in order to develap leadership
qualities. In addition, technical training is required
to assist in identifying income — generating activit-
ies for women, and to enable them to undertake
the tasks that these activities imply.

Training women in the area: of community de-
velopment is also important, since it will expose
them to new and better agricultural technologies.

Use should be made of existing institutions and
local organizations, in order to assure that the pro-
gressive power of these organizations is enhanced
rather than diluted. In this respect, attempts should
be made to avoid the proliferation of similar organ-
izations.

PAPER: “INTEGRATION OF WOMEN IN THE INDUSTRIAL PLANNING
AND DEVELOPMENT PROCESS”

AUTHOR: UNITED NATIONS INDUSTRIAL DEVELOPMENT ORGANIZATION (UNIDO)

Based on the conclusions of two very important
meeting and on several studies, the United Nations
Industrial Development Organization (UNIDO),

10

presents in this paper the situation of women in
the industrial development and planning process and
indicates some recommendations for a programe



of action aimed at improving the latter situation.

It is well known that data on the participation
of women in the industrial labour force in develop-
ing countries is scarce, and that only few develop-
ing countries have gathered specific statistics on
the employment of women. But despite this fact,
UNIDO has gathered some recent statistics and has
identified some of the main issues related to the in-
tegration of women in the industrialization process.
The following is a summary of the issues:

1) The employment of women in developing coun-
tries is confined to unskilled and semi-skilled
jobs in certain types of industries, where the
introduction of new technologies is progres-
sively displacing women from their jobs without
alternative work.

2) The low wage levels tend to depress not only
the value of female iabour but the wage level
for all workers, and also affects the general con-
ditions of work.

3) Labour laws protecting women workers or con-
ferring on them special privileges sometimes
have adverse effects on their employment op-
portunities, specially under the conditions of
abundant labour force.

4) Inadequate education and training, jointly with
prejudices against women, result in a reduction
of their bargaining power and on limitation of
opportunities to advance and adapt to new
technologies.

5) Traditional and cultural attitudes and values
prevail at all levels and constitute a major obs-
tacle to amore active role of women in industry.

6) The lack of social services restricts women's
participation in employment and creates prob-

lems in the retention of their jobs and career
development.

7) The lack of organization and effective partici-
pation of women in trade unions promotes job
insecurity and poor conditions of work as well
as low wages.

8) There is a lack of women's involvement at all
decision-making levels of formulation and im-
plementation of industrialization strategies,
plans and projects, which results in a situation
where projects developed by women for their
own benefit often never reach the decision level,
and plans with adverse effects on women may
easily be approved and implemented.

9 The lack of information on investment, oppor-
tunities and of available financing has limited
women's possibilities for iniciating industrial
projects.

The paper also contains a series of recommen-
dations which could assist governments of develop-
ing countries in formulating strategies, policies,
plans and programmes to increase the benefits of
industrialization on women. These recommenda-
tions go from the need of data gathering for proper
industrial planning, to guidelines for governmental
action and policy drawing. All of them are destined:
to take specific notice of women as an integral part
of the economic system and to effectively incor-
porate them into industrial planning and the devel-
opment process.

The paper concludes with a description of a re-
gional training programme organized by UNIDO to
improve the capacities of women in developing in-
dustrial strategies and policies which will increase
their integration in the industrial development pro-
cess and in the planning and promotion of indus-
trial projects.

PAPER: “THE INCORPORATION OF WOMEN INTO DEVELOPMENT PLANNING"

AUTHOR: UNITED NATIONS INTERNATIONAL RESEARCH AND TRAINING INSTITUTE.
FOR THE ADVANCEMENT OF WOMEN (INSTRAW)

The following paper was presented by the
United Nations International Research and Train-
ing Institute for the Advancement of Women
(INSTRAW) as the background document for the
seminar. The paper is a general overview of the
women and development debate seen from an in-
ternational perspective.

In examining the women and development plan-
ning issue internationally, the paper presents a
review of the current tends in the on-going devel-
opment debate, which are the theoretical premises
for the recent calls to incorporate women in devel-

opment. Moreover, recent United Nations legisla-
tion reflecting this debate and the need for the ef-
fective incorporation of women into development
planning is also presented.

In this respect, the first explicit articulation in
the United Nations legislation on the integration
of women into the development process was made
by the International Development Strategy for the
Second United Nations Development Decade which
stated: ‘“The full integration of women in the total
development efforts should be encouraged”. This
idea was further developed by the World Plan of
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Action and was adopted in a set of resolutions by
the World Conference of the Internacional Women'’s
Year in 1975,

Subsequently, the General Assembly adopted
principles referring to the need for a real and effec-
tive participation of men and women in all areas of
national activities for accelerated development,
hence regarding the improvement of women’s status
as a basic and integral element in both the develop-
ment process as well as in the establishment of a
New International Economic Order.

Moreover, the programme of action for the
second half of the United Nations Decade for
Women adopted in Copenhaguen in 1980, repre-
sents a step towards emphasizing and establishing
the linkage between women's role, the international
strategy and the New International Economic Order.

The International Development Strategy for
the Third United Nations Development Decade,
states in its preamble that development processes
must promote human dignity. Methods by which
most of the issues included in the current develop-
ment debate ought to be addressed were indicated
as par of this development strategy. Thus, the stra-
tegy ought to reflect the need for the adoption of
adequate and appropriate policies to be defined by
each country according to its institutional frame-
work and development priorities.

Furthermore, the Convention on the Elimina-
tion of all Forms of Discrimination Against Women
adopted by the General Assembly in resolution
34/80 of 18 December 1979, established the link
between the New International Economic Order
and the promotion of equality between men and
women whereby the full and complete develop-
ment of a country requires, among other things,
the maximum participation of women on equal
terms with men.

As can be assessed from the United Nations
legislative mandate concerning woman'’s role in de-
velopment, the full utilization of woman’s actual
and potential contributions is primordial for the
success of any integrated development strategy.
For this purpose and in planning adequately for de-
velopment, an analysis of the differential impact
that development has had on women relative to
men, should be undertaken. This would highlight
some of the underlying reasons of the differential
impact; one being the process of industrialization
which has led to the concentration of most of the
national resources in the public or monetized sphere
of society, traditionally men’s domain, as opposed
to the private or domestic sphere where traditionally
most women operated and still doto a large extent.
With the mechanization of agriculture and food
processing, as well as with the introduction of mass
production, women's productive activities: were
rendered uneconomic. Furthermore, industrializa-
tion along with the decline and mechanization of
the agricultural sector promoted a systematic mi-
gration of men to urban centres, leaving rural
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women to assume a double or triple role: taking
care of the household, children and farm. They,
thus, find themselves as the heads of the households
without the economic means of supporting these
households, nor the skills necessary for productive
agricultural work,

With the persistence of poverty, illiteracy, over-
population and mainutrition in most developing
countries, even in the face of some significant in-
creases in GNP, a redefinition of development began.
In this regard, the intimate link between the devel-
opment process and women's position was highlig-
ted, thus leading to the call for women's integra-
tion into development.

In this context, women's specific development
projects and/or programmes have emerged as stra-
tegies to overcome the neglect that women have
suffered in the past and seek to address their very
immediate and vital problems for survival. However,
in many instances, these projects and/or program-
mes are disassociated from the current national de-
velopment priorities and consequently are often in
danger of collapse when support from the sponsor-
ing agency is withdrawn. Thus, the short-term char-
acteristics of these activities must be borne in mind,
particularly in view of the nature of stabilization
policies espoused in many developing countries in
the current recessionary period. The main ingre-
dient of these policies are monetary and fiscal res-
traints, leading these policies to be regressive on
growth as well as on employment. Women have
been hard-hit by these policies since their needs are
often addressed under the social programmes which
are the most negatively affected by these stabiliza-
tion policies.

The aforementioned factors, along with the
export promotion policies of stabilization policies,
have stimulated the clustering of women in the in-
formal employment sector, which is characterized
by lack of government regulations, irregularity and
the absence of contractual obligations. Therefore,
the majority of women in developing countries
continue to remain excluded from the productive
sectors of the economy. In spite of the above, re-
cent data tends to indicate a general increase in fe-
male labour force participation since 1960, as well
as a general substantive contribution of women to
the economies of their countries. But this data also
points to ways in which development strategies have
failed to fully utilize women's potential, or provide
them with significant benefits. Thus, a significant
rise in the number of female-headed households
worldwide is shown, as well as an increasing inability
of males to financially support their families single-
handedly, and therefore, the increasing importance
of women's contribution to household income.

Taking into consideration that first, women are
not an isolated group in society, since they consti-
tute 50% of the human population, and second,
that development planning is presently the most
widely used method to allocate scarce resources



among the various groups and sectors of the society
for the promotion of the development process, it is
necessary to fully incorporate women's issues into
the national development planning process if
women are to effectively contribute and benefit
from development.

To lay the foundation for the integration of

women into the development planning process, a
number of attitudinal changes are desirable. Actions
in the areas of research and training are also required
to synchronize women's needs and skills with the
national goals and priorities, and thereby, incorpo-
rate them into the national development process.

PAPER: “WOMEN IN DEVELOPMENT PLANNING: AN AFRICAN REGIONAL PERSPECTIVE"

AUTHOR: ECONOMIC COMMISSION FOR AFRICA

The following paper submitted by the Economic
Commission for Africa represents a regional view
of the problems and obstacles encountered in at-
tempts to effectively incorporate women into the
national development process. It also includes their
present activities as well as their proposals for
actions.

The issue of the relationship of women in devel-
oping countries to the planning process is perhaps
the most important one women face in many
countries. It is well known that women are already
full participants in all processes of social and eco-
nomic change. Yet, they have been excluded from
the development process in a political and technical
sense — they have not participated in the decisions
that affect both sexes.

Examining this problem from the perspective
of the African region, one of the mayor obstacles
to incorporating women into the developing process
has been the difficulty of planning for women,
given the structures of national planning where
most of the planning is donde on a sectorial basis.
Each sector has its own major concerns and the
concerns of women transcend many, if not all,
sectors for which planning is undertaken. However,
in most countries there has been no focal point to
ensure that the concerns of women are reflected in
national development plans.

Secondly, the concerns of women are frequently
omitted from the next stage in the planning process
which follows the drawing up and approval of long-
term development plans — that is the writting of
projects that will fulfill the goals and targets set
out in the development plans.

Within the project selection process, there are
sometimes other technical obstacles that may
result in the rejection of projects that will benefit
women. Efficiency is still incorporated as a classical
project selection criteria, while at the same time, as
the criteria to measure the contributions to the
achievement of social goals.

tn addition, given those situations where an
institutional mechanism for addressing the concerns
of women in development exists, frequently these
institutions suffer from a lack of adequate data for
planning. But the lack of adequate data on women's

situation should not be used as an excuse for not
including women'’s needs in the planning process.
In fact, there are many instances where plan-
ning can take place even with inadequate data. In
other cases where adequate data may exist, those
concerned with addressing women'’s issues either
may not have access to it or may not be trained in
the utilization and interpretation of statisfical
data.

So far, the obstacles for the effective inclusion
of women in the national development process dis-
cussed have been institutional. However, other cases
must also be described, where these obstacles are
legal or attitudinal constraints for a national policy
to integrate women in the development process.
These legal and attitudinal constraints must be
identified and action taken in order to promote a
change in attitude, particularly among planners.
Only then can adequate planning for women be
institucionalized.

The various proposals contained in this paper,
be summarized as follows:

I) For the Africa region, an important ac-
tion for the ATRCW would be to extend
the reach of the training for women and
development planning course presently
based at Eastern and Southern African
Management and Training Institute, in
order to create greater awareness of wom-
en's needs and potential on the part of
men and women at the top level of plan-.
ning.

I1) Overall analysis should be undertaken to
assess what percentage of resources should
be allocated for development projects to
benefit women.

I11) The national machinery for the integration
of women in development planning must
be involved in the development process to
ensure that women are considered part of
all development planning.
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PAPER: “THE ROLE OF AFRICAN WOMEN IN MANAGEMENT AND ADMINISTRATION"

AUTHOR: MISRAK ELIAS

EASTERN AND SOUTHERN AFRICAN

MANAGEMENT INSTITUTE (ESAMI)

CO—ORDINATOR DEVELOPMENT PLANNING MANAGEMENT AND
WOMEN UNITED REPUBLIC OF TANZANIA

The following paper is policy-oriented and was
written from a regional and inter-governmental
perspective.

Nowadays, African women represent a very
small percentage of persons employed in adminis-
trative and managerial positions. In Africa, as else-
where in developing countries, women's involve-
ment in the formal employment sector has been
characterized by their clustering at the lowest levels
of occupational hierarchies, holding low pay and
low skilled jobs, and by a noticeable segregation in
female stereotyped occupations.

The following factors contribute to the perpet-
uation of women's low representation in administra-
tive and managerial positions in African Economies:

Social-cultural attitudes: sex-based differences
in opportunities for education and in modern em-
ployment in Africa, have their historical roots in
the colonial era. Parents look at their male children
as eventual breadwinners, family heads and their
future supporters in old age. Female children are
brought up to assume the bread-feeder role.

As a result of socio-cultural attitudes, women's
self image affect their aspiration in pursuing educa-
tion and later on, in employment. A school-girl
who sees marriage and raising children as her main
task in life hardly has the ambition to further her
education. In the same way, a women who sees her
job as a means of supplementing family income
lacks serious career aspirations.

Another factor which affects the career of a
woman is the attitude of their spouses who, in many
cases, fear the claimed equality of their wives resul-
tant from their economic independence. Therefore,
spouses prefer their wives not to have higher status
nor salaries compared to themselves.

Educational opportunities: It is a fact that the
majority of illiterate persons inthe world are women..

The financial difficulties which characterize
African economies often obligue parents to use
their children's labour. In this respect, parents
prefer to send their sons to school while they keep
their daughters at home to assist in household or
farming chores.

In many African countries, past policies have

led to the perpetuation of practices which jointly
with the slow change in attitudes, have resulted in
current educational policies and practices which
have had adverse effects on the equal participation
of women at labour. In many cases, the negative
impact ot the educational system has not been
recognized nor analyzed, hence, stereotyped think-
ing and sexist attitudes have been perpetuated.

Women’s dual responsibility: The dual respon-
sibility which actually forces women to work a
double shift has serious ramifications. At work,
this results in unrealized promotion and training
opportunities, and problems with transfers and
training. At home, even though employed women
are over-burdened with excessive work, there is
reluctancy on their partner's side to share household
and parenting responsibilities as these are perceived
as “‘femenine duties’.

Women's careers are not taken seriously by em-
ployers, husbands nor by some women themselves.
Women's primary commitments are perceived as
being towards their families and spouse’s career
rather than to their own. If to this handicap one
adds the lack of opportunities at work, demotiva-
tion, low work and low performance will result.

A number of actions are required to counter
the above impediments to African women's em-
ployment in administrative and managerial posi-
tions. These include: changes at the national level
through government policies and programmes; the
increase of job opportunities for women in manage-
ment and administrative positions by employing
organizations whether governmental or non-govern-
mental; the promotion and advancement of more
women in the professional career ladder by profes-
sional women's organizations via workshops and
training; the collection and dissemination of infor-
mation, and provision of legal services and counsel-
ing; the improvement of women'’s skills and capabil-
ities for better performance and career develop-
ment through activities organized by national and
regional management training institutions; and the
promotion of women’s participation in all economic
and social activities by international, national or
regional organizations.

PAPER: “INCORPORATION OF WOMEN INTO DEVELOPMENT PLANNING”

AUTHOR: LATIN AMERICAN INSTITUTE FOR ECONOMIC AND SOCIAL PLANNING (lLPES)

In this paper, the Latin American Institute for
Economic and Social Planning (ILPES) presents
various outstanding issues and recommendations
stemming from their experience and activities in
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the incorporation of women into development plan-
ning, carried out in the region of Latin America
and the Caribbean.

In analyzingthe present situation of women, the



basic biologica! difference between men and women
is recognized, but aside from it, one must also re-
cognize that these biological differences are greatly
influenced by cultural models which assign different
stereotyped roles to men and women. These roles
are transmitted as part of our social heritage and
subsequently are socially reinforced to the extent
of being perceived as ‘‘natural”. On the basis of
these dominant cultural models, societies are struc-
tured on a “‘patriarchal” format where women are
subordinated to men. This is believed to be the
underlying cause for the perception of women as
the economically inactive sector of the population.

An improvement in women’s working condi-
tions is a necessary but not sufficient condition for
changing these relations between the sexes. Even
incorporating women into remunerated work, does
not solve the problem, and does not necessarily
alter female subordination, which has a cultural
basis. The alteration of the dominant stereotypes
is, therefore, more conducive to bringing about the
liberation not only of women, but also of men. For
this reason, policies should be accompanied by
efforts to alter these male and female stereotypes
and ultimately alter the dominant male-supremacist
culture, always bearing in mind that actions aimed
at altering this deep and established cultural behav-
iour require prolonged time which may encompass
several generations.

Planning activities tend not to include the spe-
cific nature of women ‘‘subjects’ nor their social
relations with men and relations within the family
unit. Therefore, the incorporation of women into
planning activities should involve not only the
carrying out of a set of activities aimed at women,
but also an analysis of the ways in which these
policies and actions could affect the social relation-
ship between men and women, and therefore
women. Hence, planning can no longer be conceived
only as a normative process, but as an effort to
orient the actor’'s behaviour towards the achieve-
ment of certain goals. This approach requires a
reconsideration of economics in which social and
cultural factors are taken into consideration in
order to admit that no behaviour is “purely eco-

This new style of planning should take account
of the large number of social actors involved, who
act in defense of their own interests and with pers-
pectives which may be different from those of the
planners and decision-makers. It should also account
for all the actions and processes carried out by in-
dividual or collective agents which can positively or
negatively affect the policies designed to support
the incorporation of women into the development
process. If not, policies aimed at the advancement
of women will continue to be characterized by their
lack of insertion into planning activities and by
their isolated, erratic nature and marginality. Poli-
cies must be adequately linked with national plans
and must comply with the objectives pursued and
the activities proposed to attain them.

Furthermore, when viewing the incorporation
of women into development planning, all policies
affecting the situation of women must be analyzed
prior to their implementation. The analysis of these
policies must include a breakdown of specific situa-
tions so that they may serve as guidelines in the
definition of the focal groups to be reached by them.
This will allow for a more precise diagnosis from
where to draw suited policies in order to attain the
equality of women.

Programmes must also take account of how
women perceive their own situation, since most of
them will tend to perceive their ‘‘roles’ as natural
and as a result not consider change possible.

According to the amount of political will, the
public policies designed to attain actions aimed at
incorporating women into development planning
may vary in their scope: minimum, maximum and
intermediate scope. Although the third type appears
to be the most viable under the conditions prevail-
ing in the Latin American region, it will be necessary
to analyze the way in which the female component
may be incorporated into the policies currently in
progress, with special consideration for economic
policies, integrated multisectoral policies, and so-
cial sector policies. Top priority objectives for
specific groups, such as groups in extreme poverty
and women heads of households, should be estab-
lished.

PAPER: “CHANGING ROLE OF SINGAPORE WOMEN IN ECONOMIC DEVELOPMENT"’

AUTHOR: CHOW—KIT—BOEY
UNIVERSITY PROFESSOR, NATIONAL UNIVERSITY OF SINGAPORE, SINGAPORE

This paper was written from an academic pers-
pective and within a national and non-governmental
context.

The changing role of women in Singapore's de-
velopment is reflected in the pattern and structure
of the female labour force which experienced tre-
mendous changes in the past two decades.

Accompanying the expansion of the female
labour force was a higher level of literacy among

females. As a result of a higher educational attain-
ment, there was a continous expansion of female
clerical workers. By 1980, female production
workers far outnumbered those in the services
sector, which in 1957 constituted the largest female
employment sector,

Undoubtedly, Singapore’s successful industria-
lization programme has contributed to the employ-
ment and upgrading of the female labour force.
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The expansion of the financial and business sector
in the early 70’s has created much female employ-
ment in white-collar jobs and the sophistication
of Singapore’s economy has also given rise to a great
number of females occupying professional, admi-
nistrative and managerial positions.

Demand factors alone would not have caused
this drastic structural change in female employment.
Other important social and economic factors such
as the provision of equal educational opportunities
for both sexes, effective family planning program-
mes, educational facilities (free and subsidized edu-
cation, easy access to scholarships), expansion of
child-care facilities, flexible working hours and the
liberalizaton of legislative issues and restrictions
have paved the road for the existing conditions for
women in Singapore.

In spite of all this, a few strong barriers prevail
and hinder greater participation of women in the
labour force. Among these barriers are found:

— difficulties in satisfactorily handling the
demands of wage employment and family.

— relative low cost of non-participation in
labour force to a majority of economically
inactive females.

— persistance of traditional, reproductive fe-
male role viewed by employers, husbands
and some women themselves.

Despite their dramatic progress, women contin-
ue to lag behind men in occupational status. The
disparity varies according to the field of work, i.e.
less evident in professional, administrative and
managerial positions, but notably evident in civil
service, policy-making, development planning and
governmental posts.

The public sector will pay the same salary to
new recruits with similar qualifications irrespective
of sex. Meanwhile, starting salaries in the private
sector will differ. Most income disparities between
males and females are due to market forces and
other social factors.

Singapore's experience demonstrates the crucial
importance of education and family planning in
drawing women into the development process. To
further enhance the economic role of women in the
development process of Singapore, the following
suggestions require further consideration:

Lighten the work load of the reproductive role
of women via the establishment of more fast-
food outlets alongthe daily travelling routes; en-
courage, expand and maintain an effective net-
work of childcare centres; provide more facilities
for students so they may pursue their hobbies at
schoo! so parents can opt for longer school
hours; offer shorter working hours perday/work-
ing weeks; give equal opportunities to women
for career development, and provide financial
assistance to women willing to be self-employed.

PAPER: “INCORPORATION OF WOMEN INTO DEVELOPMENT PLANNING: PERU"

AUTHOR: BLANCA FIGUEROA
PERU MUJER, PERU

in this paper, the Asociacion Perd Mujer, pre-
sents a national view of the concerns of Peruvian
women, and outlines a series of recommendations
for further policies and planning activities in order
to incorporate women into their national develop-
ment process.

Whatever the setting—rural or urban—and what-
ever the age group, illiterate women in Peru out-
number men. This situation-.confines women almost
exclusively to three areas of employment: services
(principally domestic service), commerce (street
and market vending), and factory work. Women
workers are essentially self-employed or indepen-
dent workers not covered by minimum wage levels,
social security nor employment laws. It is important
to note that women’s employment in Peruvian in-
dustries has been decreasing over the past years,
basically because of educational disadvantages
and of the negative impact of protectionist legis-
lation.

As for the rural areas, it is impossible to even
talk about salary differential, since family enterprise
is the rule. Rural women are actively involved in
agricultural ‘work, being responsible for planting
and marketing whatever is produced. Their agricul-
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tural activities are throughly mixed with their do-
mestic tasks.

Access to health services in Peru, is highly con-
ditioned both by geographical location and by so-
cial stratification, with an inadequate assignment
of budget, facilities and personnel.

In 1983, the Office for Women was established
as a consulting organ to the Direction General of
the Ministry of Justice, with various functions
related to the protection and upgrading of Peruvian
women. Other welfare oriented institutions exist in
Peru, all of them concerned with bettering the situa-
tion of women.

When analyzing Peruvian economic policy over
the past three years, efforts have been directed
primarily towards combating inflation. Little has
been achieved, and during 1982—1983 the regres-
sion of the Peruvian economy in terms of absorp-
tion of workers in the formal sector was equivalent
to a loss of then years.

No overall plans have been developed for the
informal sector. What is observed are the indirect
effects of different policies. As salaries go up,
demand is induced for products and services offered
in the informal sector.



Specific plans including women do not exist
in either sector. The response of women to the in-
creasing economic crisis has been an outstanding
migration to the city of Lima with an even greater
presence in the informal sector of the economy.

This paper contains a series of policy recom-
mendations divided by types of institutions and by
areas to be covered, all of which aim to effectively
incorporate women into the development process
of Peru.

PAPER: “WOMEN AND THE PLANNING PROCESS”

AUTHOR: INSTITUTE OF SOCIAL STUDIES TRUST, NEW DELHI, INDIA

In this paper, the Institute of Social Studies
Trust, summarizes the main aspects of the study
“Integrating Women's interests into Development
Planning”, sponsored by the Ministry of Social
Welfare of the Government of India.

The constitution of India not only provides
equal rights and privileges for men and women, but
also makes special provisions for women. Various
welfare and development schemes have been intro-
duced in order to improve the living conditions of
women and to increase their access and contro!l over
legal, social and other constraints, to enable women
to make use of the rights and opportunities becom-
ing available to them.

But despite all these development measures and
the Constitution’s legal garantee, women have lagged
behind men in almost all sectors. The process of
change in order to raise the status of women in the
various spheres of socio-economic activities is pos-
sible only if women's interests are safequarded and
integrated in the national development plan.

The basic approach of these plans when consid-
ering‘‘development’’, has been to consider the family
as the unit of development. It has been felt that since
women are the vulnerable members of the family,
special attention to them is necessary in order to
achieve the economic emancipation of the family.
Therefore, specific attention should be given to in-
corporating women'’s needs in a development plan.

Bearing this in mind, the Ministry of Social
Welfare, has sponsored the study entitled “Inte-
grating Women'’s Interests into Development Plan-
ning’. This project includes various plans addressing
different areas such as the economic, the social and
health schemes. It focus on stuying the effectiveness
on these schemes in benefitting the poorest families
at the grass-root levels, as well as on the actual
problems and lacunas encountered whenimplement-

ing these plans. This information is supported both
by the statisticaldata collected from various sources,
as well as from the household data collected during
the field visits undertaken for the study. Thus, it
aims to indicate alternative strategies which can be
envisaged in order to more adequately incorporate
the needs of women into the national plans.

It has been found that women participating in
the non-monetized sectors of economy are per-
ceived as non-participants in the productive activit-
ies of the country. Consequently, women'’s contri-
bution to the national productive and employment
areas is not accounted for in census nor any other
socio-economic statistics. This is why before going
into analyzing the areas of integration , it is neces-
sary to clarify what is meant by "integrating women
into development’’. Integration implies including a
group of the population who is hitherto excluded
from some or all social activities and production
processes.

The paper concentrates on the aspect of how
to integrate women from amongst the poorest sec-
tions of society, via the implementation of pro-
grammes that will provide them with employment
opportunities, training, and the formation and pro-
vision of basic supportive facilities.

The write-up of the paper is organized under
six sections as follows: Plan Process in India; Meth-
odology; Situation of Women's Employment;
Scheme Utilization; Problems Faced by Women in
Obtaining the Schemes; Suggestions for Action.

Stemming from the above, conclusions are
drawn in order to incorporate women's needs into
plans, both in terms of selecting areas of inclusion
and identifying the infrastructure required to sup-
port these areas, as well as the ideological and long-
term implications of incorporating women into
development plans.

PAPER: “PAPER ON KENYA”

AUTHOR: LEONARD NGUGIH
MINISTRY OF ECONOMICS PLANNING, CHIEF ECONOMIST, KENYA

This paper portrays a national and governmen-
tal perspective of the role of Kenyan women as well
as the issues and obstacles taken into consideration
the formulation of policies oriented to incorporate

women into the process of development of Kenya.

Ethnically, Kenya's population is predomi-
nantly African in composition, the vast majority
living in the rural areas.
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Agriculture constitutes the Kenyan economy
even though the country’s endowment with other
natural resources (such as water, forestry, minerals,
etc.) has enable the diversification of its economy.

Since its independence in 1963, Kenya has been
identifying the nature of its economic problems
and has been formulating objectives and strategies
for the implementation of development policies.
Within the final set-up, Kenyan women were to be
integrated in the development activities.

In the attempt to effectively incorporate
Kenyan women into the national development pro-
cess, several problemas or obstacles were identified,
the first being that although Kenyan women are
predominantly responsible for the agricultural
production in rural areas, where most Kenyan
women live, their involvement is at a subsistence
level. This is due to the denial of incremental in-
come, the lack of credit and technical support, and
the lack of preconditions for the adoption of im-
proved agricultural technologies. Moreover, rural
women are further burdened by the fact that they
are also responsible for fetching water and firewood,
hence assuming much of the work undertaken by
men prior to the rapid rural-urban migration phe-
nomena.

Another major factor which inhibits the oppor-
tunities of rural women farmers is their low level of
educational attainment. {lliteracy and the inability
to count are major obstacles to the later acquisition
of skills. Only a very small proportion or rural
women possess a background of formal education
adequate enough to facilitate their participation in
formal wage employment.

Enrollment patterns suggest that when con-
fronted with constraints of limited opportunities
or resources, parents generally favour the educa-
tion of their male children. Preference for investing
in schooling for boys may relate to the patrilineal
descent system in which inheritance passes through
the male line and in which sons retain the responsi-
bility for their parents as they grow older, while
daughters are incorporated into their husband’s
families. The perceived link between education and
employment in an economic system in which males
have had better prospects for wage jobs in the for-
mal sector, may have provided an additional econo-
mic consideration in educating sons ahead of daugh-
ters.

The male/female rural differentials are not con-

fined to the areas of education and employment
alone, but are also reflected in the nutritional
aspect of Kenyan women. Male children generally
appear to enjoy a healthier nutritional condition
than their female counterparts. A comprehensive
rural development programme needs to incorporate
prospects to improve the quality of life of rural
women, reducing their workload as well as increas-
ing their productivity.

An additional major constraint to the effective
participation of Kenyan women in national devel-
opment is that most of them spend a great part of
their adult lives in a continuous cycle of pregnancy,
child-birth and child-rearing, creating a burden on
them as they have to provide constant care for the
very young as well as to undertake much of the
agricultural work in order to feed the family.

Lastly, while a higher proportion of rural
women than men are involved in agricultural pro-
duction, women are under-represented in wage
labour employment. This high rate of female un-
employment in urban centres has deferred many
women in emigrating with their husbands, thus leav-
ing women in the rural areas facing the housework
and the agricultural production as well.

In order to uplift the lives of rural women to
incorporate them into the process of development,
the government of Kenya has created the “Women'’s
Bureau''. Through this Bureau, short training cours-
es and seminars for female leaders are organized,
so that they can manage and run the affairs of their
groups more efficiently and are thus encouraged to
form working groups in more income-generating
activities. The Bureau instructs these female leaders
on elementary book-keeping and accounting, to
enable them to maintain proper financial accounts
and facilitate auditing. More financial assistance to
women groups is being provided by the Bureau for
the implementation of specific programmes and
research, and surveys will be conducted in order to
determine women's needs and aspirations, and to
draw the proper strategies which will be adopted
for the integration of women into the national de-
velopment process.

Continued and close co-operation between non-
governmental orgnizations and the Women's Bureau
is of utmost importance since the Bureau is ultima-
tely responsible for the. co-ordination of all
women's programmes destined to incorporate
women into the national process of development.

PAPER: “THE INCORPORATION OF WOMEN INTO DEVELOPMENT PLANNING:
SOME YUGOSLAV EXPERIENCES”

AUTHOR: DR. DANIJEL PUCKO
FACULTY OF ECONOMICS, LJUBLJANA, YUGOSLAVIA

The following paper portrays a national per-
spective on the issue of women and development
planning in Yugoslavia.
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The role and status of women in the present
society and their incorporation into development
planning has evolved from a legal and personal



issue to an integrative international issue. It is
conceived as “‘a global international issue; as one of
one of the strategic questions of development; as a
question that has to be dealt with the purpose of
achieving development objectives, and as a strong
means of mobilizing the entire human potential in
the struggle for material and social progress, and
also as an indicator of development''.

It is believed that economic growth by itself
does not promote the progressive social changes
that necessarily imply a just distribution of the
national income; it can only increase social dispari-
ties and antagonism. Therefore, the process of im-
proving the status and role of women in society is
not automatically provided. Hence, development
planning should consider economic, social, cultural
and political aspects of life, in order to improve the
living conditions of all the population and to sensi-
tize all decision makers and planners.

Within the socio-economic structure of Yugos-
lavia, social ownership is viewed as the relationship
between all people; hence, property is owned by
each individual working man and woman. The sys-
tem of self-management has grown from this condi-
tion of social ownership and is based on the direct
decision-making of each worker. This ownership
empowers each individual working person to utilize
and appropriate resources for personal and collec-
tive consumption according to work performed on
equal and fair-terms with other workers. Social

ownership is characterized by self-management,
where workers manage, decide, control and plan all
the economic and social matters involved in Yugos-
lavian economy. The management of social resources
is based on the constitutional principle which estab-
lishes men’s or women'’s work as the sole basis for
appropriating the product of social labour.

Socialist Yugoslavia has accumulated rich ex-
periences on the role and contributions of women
in its national development process. This socioeco-
nomic process has been particularly significant for
women since it has required their mobilization from
underdeveloped rural areas and private agricultural
households, to the non-agricultural social sector,
thus attaining a new status —that of a direct pro-
ducer and self-manager. The agrarian reform has
pulled rural women into the organization of co-
operatives and in the formation of social agricul-
tural states. Along with these changes, significant
progress in the areas of education, health, social
welfare and childcare has been achieved.

Many important activities and programmes at
the federal level relating to women and develop-
ment planning are being carried out in Yugosla-
via, but it seems necessary to initiate international
and national research and training activities in order
to examine the actual situation of women, and not
only improve the present statistical indicators, but
also improve the actual and future planning pro-
grammes.

PAPER: “THE INCORPORATION OF WOMEN INTO DEVELOPMENT PLANNING IN JORDAN"

AUTHOR: AMALA SABBAGH
MINISTRY OF SOCIAL DEVELOPMENT, DIRECTOR, FOREIGN RELATIONS, JORDAN

The following paper presents a national and
governmental perspective on the issue of women
and development planning in Jordan.

Development planning began in Jordan in 1962
with the instauration of a five year plan. The era
was characterized by the widening of the economic
infraestructure which enabled the implementation
of development projects geared towards increasing
the productive capacity of the country. Political
and demographic factors disrupted the early devel-
opment of this plan. These factors or structural
deficiencies which characterize the economic and
social life of Jordan’s population, stem largely from
various conditions, among them: a rapidly growing
population, rapid urbanization trends, limited nat-
ural and capital resources, influx of thousands of
refugees, insufficient agricultural production, a
chronic and increasing trade deficit, and a strong
dependence on foreign financial assistance in sup-
port of the governmental budget.

Throughout its national development plans,
Jordan has emphasized the development of the
quality of manpower and its proper utilization

equally. Efforts have been channeled towards skills
and professional qualifications among the popula-
tion through education, training and in-service or-
ientations, The improvement of fhe living standards
through the building of an adequate infrastructure,
inter-data, institutions and welfare services, has also
been achieved.

In its attempt to continue its development ef-
forts, in 1980 a new Five Year Plan-{1980—1985)
was set forth. Planning was directed towards render-
ing services to the individual and society as a whole.
The strategy called for the full participation of the
entire population in the development process, and
relied on the basis of free enterprise and individual
initiative.

Within the broad framework of this develop-
ment plan, the upgrading of women'’s skills and
their participation in the labour force was notice-
ably emphasized. This framework includes govern-
mental and private institutions, entrusted with
direct participation in the preparation of Jordan’s
development plans, as well as with their implemen-
tation.
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Jordan's development plans have, to a large
extent succeeded in achieving their aims; yet certain
drawbacks, specially related to women's programmes
still exist. These drawbacks might be due to the
short period of time in which women have been
considered as an important component for devel-
opment. It is worth mentioning two other draw-
backs in the general development planning process
which have affected women differently: the uneven
distribution of the development benefits, both

social and economic; and the distorted spatial
structure of Jordan’s development plans which
focus on two urban areas.

Serious steps have been taken during Jordan's
development process to incorporate women into
national development plans. Although these steps
were small and scattered at the beginning, the time
is now ripe to pursue an organized and more effec-
tive integration of women in the development pro-
cess of Jordan.

PAPER: “THE TRINIDAD AND TOBAGO EXPERIENCE"

AUTHOR: JOAQUIN SAINT CYR
FINANCE MINISTRY, SENIOR PROJECT ANALYST, TRINIDAD AND TOBAGO

The following paper portrays a national and
policy-oriented perspective of the main problems
encountered in the process of development and of
the actions and projects envisaged for the incorpo-
ration of women into development planning.

Since their independence in 1962, Trinidad and
Tobago has made attempts to diversify and restruc-
ture the economic and social basis of their society.
These actions have promoted social and occupatio-
nal mobility, and have reduced the gap left by a
colonial heritage which had the population divided
along ethnic lines in competition for employment
and political power.

Two significant factors emerged about the po-
pulation structure vis-a-vis attempts to effectively
incorporate women into the national development
process. First, the large proportion of females as
heads of households, and, second, the high rate of
illegitimate births. These two factors have resulted
in a burdensome and discriminatory ‘indepen-
dence’’ which has hindered women from integrating
into the economic and community life.

It is also important to mention that, despite the
improvement made in the legal arena, a few overt
but relatively minor instances of legal discrimina-
tion against women still remain in Trinidad and
Tobago.

Problems hindering women's full participation
may be seen from two main perspectives: firstly,
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from the point of view of the level of social and
economic development of society; and, secondly,
from a historical and cultural point of view. These
two ingredients are distinguishable only for analy-
cal purposes. In practice they are not discrete forces
but are related and interwoven in the very fabric
of society.

The projects undertaken in the National Devel-
opment Programming of Trinidad and Tobago are
invariable earmarked for the population as a whole.
Activities involving women are not limited to spec-
ific sectors of the country, but usually appear as
integrated components in diverse kinds of sectoral
projects.

Other major types of programmes or activities
towards the advancement of women have, been un-
dertaken primarly by church affiliated organizations
and other non-governmental philantropic, social
welfare and community service organizations.

Among the proposals for actions indicated by
the paper, is the importance of research and na-
tional dialogue, in order to sensitize the population
on the many issues that affect the integration of
women in the development process. The female po-
pulation should play an integral role in this exercise
to remove those factors which are playing constrain-
ing roles and to ensure that as the ultimate bene-
ficiaries, their needs and contributions are reflected
in whatever reforms are forthcoming.




ANNOTATIONS OF UNITED NATIONS PROGRAMME
AND PROJECT GUIDELINES
FOR THE INTEGRATION OF WOMEN IN DEVELOPMENT

The following are annotations of recent efforts

undertaken within the United Nations system to
integrate women into the development process
through specific programme and project guidelines.
1) Economic Commission for Latin America
(ECLA).
“Women and Development: Guidelines for
Programme and Project Planning’’, prepared at
the Caribbean Regional Training Workshop in
Programme/Project Skills, Barbados, 14—26
June, 1981.

The basis of the ECLLA guidelines were inter alia:

— Development is not "'simply a goal, but a
process in varying ideological, socioecono-
mic, political and cultural settings'’.

— Equity as well as material growth are im-
portant considerations in any development
strategy.

— The policy of national self-reliance is essen-
tial for sucessful development.

— Development planning is primordial for
making the best use of scarse resources.

Conceived as guidelines for the planning of
programmes and projects for and by women, the
strategy presented proposes to ensure, on the hand,
that women’s needs are met,and, on the other hand,
that women's contributions to society are increased
by linking them to the development process at all
fevels.

2) United Nations Development Programme
Programme Policy and Evaluation Division
“Programme Guidelines on the Integration of
Women in Development” New York, 25 Feb-
ruary 1977,

3)

The UNDP guidelines represent a first attempt
to give more specific advise on the issue of the
integration of women in development, and were
based on the belief that the integration of
women in development is a question of expand-
ing and adjustingexisting development program-
mes as to include women. Therefore, it is a ques-
tion of incorporating ‘“‘into the development
effort, a large number of activities and services
that are of special concern to women and that
have until now been given short shrift'’. The
guidelines are envisaged to simply indicate the
general problem and suggest modalities for its
resolution. Consequently, they are quite general
and meant to be modified through future input
from other organizations and additional expe-
rience in efforts to increase women'’s participa-
tion in development. The guidelines suggest
that the National Women's Commissions, Coun-
cils, Committees or Women's Bureaus be estab-
lished in a central government office and be
used as a starting point providing information
on women’s special interests and priorities.
Furthermore, a baseline inventory portraying
women's role and position in society should be
made as an initial planning tool. Lastly, if no
qualified female planners exist, fellowships can
be offered to train women in planning skills.

As far as local training, the possibilities and
modalities for technical co-operation ought to
be examined due to women's lack of informa-
tion on these matters.

World Bank

“Workshop for Women
Framework for Analysis'’.
Washington, D.C. 10—20 January, 1983

in Development, A

The analytical framework presented for the
above mentioned workshop was formulated on
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the basis of the idea that development planning
has failed to recognize both women's contribu-
tion to the development process and the impact
development has had on women. Therefore, a
new approach based on economic growth, pro-
ject soundness and social justice is needed in
order to address development issues effectively.
When addressing development issues, the World
Bank works primarily through projects, there-
fore, it is essential that project analysis take
account of women's dimension. Moreover, it
is also recommended for the purpose of generat-
ing basic information on policies, to consider
resources and constraints as basic elements for
a project design which integrates women's issues
in the economic and sector work.

United Nations Fund for Population Activities
(UNFPA)

Women and Youth Section

“|nterim Guidelines for UNFPA Policies and
Programmes in the Field of Women"'.

When defining the “'status’ of women, the Fund
concentrates on the variables of income, health,
education and community participation due to,

their direct effect on socio-economic develop-
ment, leading to further repercussions on de-
mographic factors. The Fund's proposal of
broadening concepts of population-related ac-
tivities, stems from its perception of women’s
status as being both a determinant and a con-
sequence of socio-economic variables and de-
mographic factors, thereby being related to
both the development process and demographic
change. Consequently, the full integration of
women into population and development activ-
ities can only proceed if women are provided
with' greater access to education and employ-
ment opportunities and a greater participation
in decision-making processes, thereby affecting
their well-being, their families and community,
and modifying indirectly demographic factors
such as fertility, mortality and migration.

With the above considerations in mind, UNFPA
seeks to assist developing countries in activities
aimed at affecting demographic trends both in
a direct and in an indirect manner. Thus, the
Fund's support to national family planning pro-
grammes with demographic targets is in the areas
of population projects and women, and popula-
tion and development projects.




IV.

ANNOTATIONS OF RECENT FINDINGS STEMMING
FROM MEETINGS ON WOMEN
AND DEVELOPMENT PLANNING

The following are recent findings emerging from
several meetings convened in the various world-
regions on the issue of women and development
planning.

1) Africa

a) ‘“‘Madagascar Workshop on Project Plan-
ning fo Countries'’. Madagascar, 1982.

The following recommendations are based
on the belief that women's problems are
closely linked with development problems:

— An extensive national study should be
undertaken, to determine women's real
contribution in the political, economic,
social and cultural areas.

— The formation of a research and training
institute for the advancement of women.

— Member states should take adequate
measures to encourage women to estab-
lish small-scale industries.

— Seminars and training on project planning
should be organized along with female
co-operatives.

b) *“The National Workshop on Women and
Project Planning and Implementation’’.

Harare, Zimbabwe, 5—16 July, 1982
Based on the idea of the interdisciplinary
character of the development process, the
following recommendations were high-
lighted:

— Participants in workshop should represent

*‘all relevant governmental and non-gover-
mental organizations which would affect
both urban and rural needs.

— Efforts should be made "to include men
in training programmes organized by the
Ministry of Community Development and
Women's Affairs”,

— Follow-up these recommendations with
workshops in project planning.

c) “Training for Development Planning on

Women: An African Perspective Eastern
and Southern African Management Insti-
tute (ESAMI) Arusha, Tanzania 5 April—
14 May, 1982,
The course was designed to strenghthen
theoretical and practical skills of the
participants in programme management,
policy analysis, project planning, project
implementation and project evaluation
along with an understanding of the devel-
opement process, so as to expedite the
integration of women's issues in national
and regional planningat the highest policy
levels. This linkage of management, devel-
opment and women's issues was formu-
lated in order to enhance women's con-
tributions to and benefits from the devel-
opment process, and highlights the follo-
wing recommendations:

— Since men are generally the policy mak-
ers, more men should be involved in train-
ing in order to be exposed and sensitized
to the issues that the programme presents.

— Additional training material which in-
clude case studies need to be devel-
oped.
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— Feed-back on the follow-up activities is
necessary since the extent of the partici-
pants ability to utilize the concepts and
skills learned in the programme represents
the sucess of the project.

2) Latin America

3)

a) "‘Training Workshop for Representatives
of Governments and Non-Governmental
Organizations'".

Panama City, January 1982

The recommendations emerging from this
workshop were inter alia:

— National and regional mechanisms and
centres which dispense information on
women are understaffed and underbud-
geted, therefore, the current efforts and
resources alloted to strengthen them
should be doubled.

— The objectives of development can be
advanced through the strengthening of
women's organizations.

— International agencies should allocate
more resources to governmental and non-
governmental organizations in close con-
sultation with specific national entity
and ensure that this support fits in with
the national policies.

— Planning should be regarded as atool that
effectively benefits the overall develop-
ment of a country, ensuring that the
needs of all sectors of the population in-
cluding women, are taken into account
and that the planning process is not su-
perseded by political interests.

Western Asia

a) ‘“Workshop on National Planning and the
integration of Women in Development”.
Damascus, 10—23 December, 1979

This workshop addressed the issue of the
integration of women in development in
the ECWA region by determining its di-
mensions, presenting proposals and mak-
ing recommendations for the remedy of
short-comings, so as to increase the parti-
cipation of women and their integration
in the development process.

The following recommendations emerged
from the studies presented and discussed
in this workshop:

— In-depth studies must be undertaken on

the modalities and the distributional re-
lationship between commodities and serv-
ices at the individual level.

The principles of self-reliance and popular
participation must guide the development
of the ECWA region.

Women must become economically in-
dependent in order to change their status.

Arab development plans must be re-orien-
ted towards programmes which promote
material production and intensive labour
production rather than relying on pro-
grammes of investment expenditure.

An integrated Arab economy must be
sought in order to achieve balanced devel-
opment plans.

The Arab development model must be
based on the social and political charac-
teristics of the area, and must weigh all
economic sectors equally.

The advancement of women and their
integration in development is part on an
integrated development model.

An accomplished an dedicated labour
force is important for production.

There should be no economic discrimi-
nation between men and women if they
are both and willing to work.

The link between consumption policy
and income lgvels and the policy of al-
locating production outputs, highlights
the connection of ill planning of consup-
tion to a badly conceived development
policy and not to women.

Women's work is a productive activity
which increases income and therefore
should be evaluated.

Increased female participation in work
outside the home would increase the value
of the actual income.

The implementation of new policies
which are commensurate with the changes
which will result from women’s entry into
the national labour force, is primordial
for the determination of development
orientations.




Anmnex |

BIBLIOGRAPHY

The following bibliography is a compendium of the books
and articles used as reference material in the writing of the papers submitted to the seminar.
In this respect, it does not represent a complete and up-to-date list
of publications on the issue of women and development planning.

Adelman, Irma and Cynthia Taft Morris. “Factor Analysis of the
Interrelationship between Social and Political Variables and
Per Capita Gross National Product”, pp. 555-5678. THE QUAR-
TERLY JOURNAL OF ECONOMICS, 89, 1965.

Ankar, R. (1983) “’Effect on Reported Levels of Female Labour Force
Participation in Developing Countries of Questionnaire Design,
Sex of Interviewer and Sex/Proxy Status of Respondant: Des-
cription of a Methodological Field Experiment”. (Geneva, ILO;
mimeographed. World Employment Programme Research
Working Paper).

‘‘Female Labour Force Activity in Developing Countries: A
Critique of Current Data Collection Techniques”, (Geneva,
1LO, 1983: mimeographed World Employment Programme
Research Working Paper).

“’Research on Women'’s Roles and Demographic Change: Survey
Questionnaires for Household, Women, Men and Communities
with Background Explanations”. (Geneva, 1LO, 1980).

Balbo, Laura. “The family and the state’”, INTERFERENZE: LO
STATO, LA VITA FAMILIARE,LA VITA PRIVATA. Milano:
Feltrinelli, 1980.

Barbiere de, Teresita — Aranda, Josefina — Falomir, Celia — Lépez,
Rocio Marrera, Patricla and Molina, Natasha. Las Unidades
Agrfcolas — Industriales para la Mujer Campesina: DOS ESTU-
DIOS DE CASO: Charo, Michoacén y Viesa Coahuila.

Barret, Nancy. ““How the Study of Women has Restructured the
Discipline of Economies’’. pp. 437—445. SOUNDINGS: AN
INTERDISCIPLINARY JOURNAL, Vol. 64, No. 4, Winter
1981.

Barros, Carmen. POLITICAS Y PROGRAMAS PARA LA MUJER,
UNICEF, Santiago, Chils, 1982.

Bass, B.M., Judith Krussel and Ralphn Alexander. “Male Managers’
Attitudes Toward Working Women'’, in Linda S. Fidell and
John DeLamater (ed) WOMEN IN THE PROFESSION: WHAT'S
ALL THE FOCUS ABOUT? (1971) Beverly Hills, Sage Publica-
tions.

Boserup and Christina Liljencrants. INTEGRATION OF WOMEN
IN DEVELOPMENT: WHY, WHEN, HOW. New York: United
Nations Development Programme. 19756 WOMAN'S ROLE IN
ECONOMIC DEVELOPMENT. New York: St. Martin’s Press.
1970,

Boulding, Elise. “Integration into What? Reflection on Development
Planning for Women. CONVERGENCE, Vol. XIIl, No, 1-2,
1980.

‘‘Measures of Women's Work in the Third World: Problems and

Suggestions’’, pp. 286—300. In Mayra Buvinic, et. al., eds.
WOMEN IN POVERTY IN THE THIRD WORLD. Baltimore:
The John Hopkins University Press. 1983.

Bouiding, Elise and Shirley a. Nuss, Dorothy Lee Carson, Michael A.
Greenstein. HANDBOOK OF INTERNATIONAL DATA ON
WOMEN. London: Sage Publications Ltd. 1976.

Brimelow, Elizabeth. ‘“Women in the Civil Service”, PUBLIC AD-
MINISTRATION, 1981, Vol 69, 313—335.

Bugnion, Perle. ‘““Swiss Women and Decision Making’’, LABOUR
AND SOCIETY, Vol. 1, No. 2, 1976, pp. 563—67.

Buric, Olivera. “Women'’s Position in the System of Social Power
in Yugoslavia” {in Servocroation). SOCIOLOGIJA, 5.n., po.
61-67.

Butragueno, Marfa de los Angeles Jiménez. ‘“Protective Legislation
and Equal Opportunity and Treatment for Women in Spain”,
INTERNATIONAL LABOUR REVIEW, Vol. 121, No. 2,
1982.

Buvinic, Mayra, et. al., eds. WOMEN AND POVERTY IN THE
THIRD WORLD. Baltimore, The John Hopkins University
Press. 1983

Cook, Alice H, THE MOST DIFFICULT REVOLUTION: WOMEN
AND TRADE UNIONS IN FOUR EUROPEAN COUNTRIES.
Cornell University. 1978.

THE REPRESENTATION OF WOMEN AND THEIR INTER-
ESTS IN |INDUSTRIAL RELATIONS INSTITUTIONS:
WOMEN tN TRADE UNIONS, Cornell University. 1979.

WOMEN IN TRADE UNIONS. International Institute for
Labour Studies. 1978.

Correa, Alvarez Alberto M. THE ROLE OF PUBLIC ENTERPRISE
IN THE ADVANCEMENT OF WOMEN IN MEXICO. Ljubl-
jana, Yugoslavia, ICPE Monograph Series, No. 10.

Chijumba, Beat J. *Attitudes of Tanzanian Husbands and Husbands-
to-be Towards the Employment of Their Wives and Wives-to-
be’’. Paper distributed at the Regional Workshop on Manpower
Development for Public Enterprises in the East and South
African Region (ICPE and NIP). 7—11 June, 1982, Arusha,
Tanzania.

Dahl, Tove Stang. “Women's Right to Money’’. WORKING PAPERS
IN WOMEN'’S LAW. No. 1, September 1982. Oslo.

Dixon, Ruth B. ‘*‘Assessing the Impact of Development Projscts on

Women. United States Agency for International Development
Office of Women in Development and Office of Evaluation

25



Bureau for Programme and Policy Coordination. A.l.D.Program
Evaluation Discussion Paper No. 8 (Washington, D.C. 1980).

East and Southern African Management Institute (ESAMI). TRAIN-
ING FOR DEVELOPMENT PLANNING AND WOMEN: AN
AFRICAN PERSPECTIVE. Reports on Training Series, pro-
grammes 1—3. (Arusha, Tanzania: 1981--1983).

Elliot, Carolyn M. ““Theories of Development: An Assessment’’
WOMEN AND NATIONAL DEVELOPMENT: THE COM-
PLEXITIES OF CHANGE. Wellesley, Editorial Committee
(ED), Chicago: The University of Chicago Press. 1977.

Elson, Diane and Pearson, Ruth. THE LATEST PHASE OF THE
INTERNATIONALIZATION OF CAPITAL AND ITS IMPLI-
CATIONS FOR WOMEN IN THE THIRD WORLD. IDDS,
Sussex, June, 1980.

Exchange Report, The. WOMEN IN THE THIRD WORLD. NEW
York: The Exchange. 1980.

First, Ruza. WOMEN BETWEEN WORK AND FAMILY (in French),
Institut za drustvena istrazivanja, Sveucilista u Zagrebu, Zagreb,
1976.

Gaudart, Dorothea J. and Oswin Martinek. *“The New Role of Women
Labour in Industrial Relations’, Federal Ministry of Social
Affairs, Austria, 1979.

‘\Women and Social Policy Decision-Making: The Case of
Austria”, International Institute for Labour Studies, 1975.

Germain, Adrienne. ‘“Women and National Development Policy:
Issues to Consider in the Sudan®, Unpublished paper, 1979.

Gittell, Marylin and Shtob, Teresa. “Changing Women’s Role In
Political Volunteerism and Reform of the City”, SIGNS, Vol.
5, No. 3, 1980.

Gittel, Marylin and Naples Nancy. *Women Activists and Commu-
nity Organization”. Report to the Carnegie Foundation,
Graduate Center, C.U.N.Y., November 1981.

Goldschmidt Clermon. L. UNPAID WORK IN THE HOUSEHOLD.
Geneva, 1LO, 1982.

Gorana Sipié. ‘’A Framework for Formulating Approachas, Method-
ologies and Indicators for the Involvement of Women in Devel-
opment’’. Ljubljana, December 1982.

Gulati, L. “Women in Fishing Villages on the Kerala Coast: Demo-
graphic and Socio-Economic impacts of a Fisheries Develop-
ment Project”. (Geneva, ILO, 1983, Mimeographed, World
Employment Programme Research Working Paper).

Gulbarga, Taluk Level Conference for Project: “Integrating Women
into a State Five Year Plan’’. ISST August 20, 1982.

Haavio-Mannila, Elina. “Paid and Unpaid Work. The Economic
Situation’’, CHANGES IN THE LIFE PATTERNS OF FAMI-
LIES IN EUROPE, Europear Centre for Research and Docu-
mentation In the Social Sclences. October 1982.

Hayzer, Noeleen. “Women, Subsistence and the Informal Sector:
Towards a Framework of Analysis”. IDSS, Sussex, August 1981.

International Center for Research on Women. “Keeping Women
Out: A structural Analyses of Women's Employment in Devel-
oping Countries”. Washington, D.C. April 1980.

ILO. IMPACT SUR LES FEMMES DES ACTIVITES DE COOPER-
ATION TECHNIQUE (Geneva, |LO, 1983) (1LO. W. 7/1983).

ILO. POPULATION, HUMAN RESOURCES AND DEVELOP-
MENT PLANNING ACTIVITIES OF THE 1LO POPULATION
AND LABOUR POLICIES PROGRAMME (Geneva,1LO,1983).

ILO. International Labour Organization {ILO). DIRECTORY OF
GOVERNMENTAL BODIES DEALING WITH WOMEN
WORKER'S QUESTIONS. (ILO/W. 4/1982).

LIST OF MAJOR ILO ISTRUMENTS AND DOCUMENTS
CONCERNING WOMEN WORKERS. (ILO/W. 1/1982).

26

“Sex Inequality in an African Urban Labour Market'’ The Case
of Accra’’. Tema, E. Dare-Bah (Geneva, 1LO, 1982; World Em-
ployment Programme Research Working Paper; Mimeographed).

WOMEN AT WORK. ILO NEWS BULLETIN. 1980 ff.

PROMOTION OF EMPLOYMENT AND INCOMES FOR THE
RURAL POOR, INCLUDING RURAL WOMEN, THROUGH
NON—FARM ACTIVITIES. Advisory Committee on Rural De-
velopment, Tenth Session, geneva 22 November to 1 December
1983 (ACRO X/1983/11.

RURAL LABOUR MARKETS AND UNEMPLOYMENT PO-
LICIES: ISSUES RELATING TO LABOUR UTILIZATION,
REMUNERATION, AND THE POSITION OF WOMEN.
Advisory Committee on Rural Development, Tenth Session,
Geneva, 22 November to 1 December 1983 (Geneva, ILO,
1983; ACRO X/1983/iii).

Jain, Devaki. WOMEN IN THE SIXTH PLAN — Yojana, Vol. XXV.

19, 16—31, Oct. 1981 pp 8-12.

Kantai, Terry. “Impact of National Development Plans on Women's
Participation: The Case of Kenya". Paper presented at the High
Level Workshop on Development and Participation of Women.
1—-5 November 1982 ESAMI, Arusha, Tanzania.

Lecomber, A, 1978. ““Social Costs and the National Accounts”, in:
D. Pierce/Ed./, THE VALUATION OF SOCIAL COST. London:
Goerge Allen and Undwin.

Levy, Marion Fennelly. BRINGING WOMEN INTO THE COMMU-
NITY DEVELOPMENT PROCESS: A PRAGMATIC AP-
PROACH. Westport, CN: Save the Children. 1981.

Ligate, Elizabeth. ‘‘Some Measure Intended to Relieve Sexism in
Tanzania Education System at Non-Formal, Primary and Sec-
ondary Levels: Policy Implications’. Paper presented at Train-
ing for Development Planning and Women: An African Pers-
pective Programme. 1 June — 6 August, 1981 ESAMI, Arusha,
Tanzania.

Litten |. “Documentation of Women'’s Work in Nigeria: Problems
and Solutions’”’ (Geneva, 1LO, 1982; mimeographed. World
Employment Programme Research Working Paper; restricted).

Meller, John W, et, al. DEVELOPING RURAL INDIA. Ithaca:
Cornell University Press. 1968.

Mesaric Milan. “*The Planning of Economic Development” (in Ser-
bocratian), INFORMATOR, Zagreb, 1967, pp. 2566.

Mesaric Milan, Rajkovic Belimir, et. al. Problems of further devel-
opment of social Planning in Yugoslavia (in Serbocratian),
EKONOMSK | INSTITUT, Zagreb, 1970, pp. 169.

Mircev, Dimitar: THE ROLE OF PUBLIC ENTERPRISES IN THE
ADVANCEMENT OF WOMEN IN YUGOSLAVIA, ICPE
Nomograph Series, No. 11, International Center for Public
Enterprises in Developing Countries, Ljubljana 1983, pp. 125.

Molyneux, M. “State policies and the Position of Women Workers
in the Peoples Dmocratic Republic of Yemen” 1967-77,
WOMEN, WORK AND DEVELOPMENT SERIES No. 3
(Geneva, IL.O, 1982).

Mullings, L. Women and Economic Change in Africa, pp. 239—264.
In: N. Hafkin and E.G. Bay eds. WOMEN IN AFRICA. Stan-
ford: Stanford University Press. 1967,

Munene, Fibi Thara. “Eastern African Women and The New Inter-
national Economic Order’’, NATION, Nairobi, Kenya, 1980.

Muro, Asseney. “Education and Training of Women for Employment
— The Case of Mainland Tanzania’. Paper presented at the
High Level Workshop on Development and the Participation
of Women. 1-5 November 1982; ESAMI, Arusha, Tanzania.

McComrack, Thelma. “Development with Equity for Women'. In
WOMEN AND WORLD CHANGE. Beverly Hills: Sage Publi-
cation. 1981.

McCourt, Kathleen, WORKING CLASS WOMEN AND GRASS—
ROOTS POLITICS. Bloomington, Indiana University Press. 1977.




Nelson, Nicci. AFRICAN WOMEN IN THE DEVELOPMENT PRO-
CESS. London: Frank Cass. 1981.

Oppong, Christine. “A Synopsis of Seven Roles of Women: Some
Conceptual and Methodological Issues for Study of Demogra-
phic Change”. (Geneva, ILO: mimeographed. World Employ-
ment Programme Ressarch Workin Paper).

Pala, Achola O. “Definitions of Women and Development: An
African Perspective’” in WOMEN DEVELOPMENT: THE
COMPLEXITIES OF CHANGE,’ Wellesley.

Editorial Committee (ed), Chicago: The University of Chicago
Press. 1977,

Palmer, ingrid. THE NEMOW CASE. Case Studies of the Impact of
large-scale development projects on women: a series for plan-
ners. New York: The Population Council, 1979,

Papandreou, A.G, THE IMPACT APPROACH TO PROJECT SE-
LECTION. New York: Praeger Publishers, 1973,

Papanek, Hanna. “Development Planning for Women” in WOMEN
AND NATIONAL DEVELOPMENT: THE COMPLEXITIES
OF CHANGE, Wellesley Editorial Committee (ed), Chicego:
The University of Chicago Press, 1977.

RESOLUTION OF THE FUNDAMENTAL TRENDS OF SO-
CIO—ECONOMIC POSITION AND THE ROLE OF WOMEN
IN A SELF-MANAGING SOCIALIST SOCIETY (in English),
Belgrade, 1978.

Pietila, Hilkaa. “An Other Development with Women’’. SID World
Conference, Baltimore, July 18—22, 1982.

Rihani, May ed. DEVELOPMENT AS IF WOMEN MATTERED:
AN ANNOTATED BIBLIOGRAPHY WITH A THIRD WORLD
FOCUS. Washington, D.C. Overseas Development Council.
1978.

Riz De, Lillana. NOTAS PRELIMINARES PARA LA REFLEXION
ACERCA DE LA INSERCION DEL PROBLEMA DE LA

SITUATION DE LA MUJER EN LOS PROCESOS DE PLA-
NIFICACION. E/CEPAL/IN. 6. 31 August, 1981.

Sacks, Karen, *“State Bias and Women’s Status’’. AMERICAN
ANTHROPOLOGIST, Vol. 78, No. 3. 1980.

Savané, M.A. EVALUATION DES PROJETS POUR LES FEMMES
RURALES AU SENEGAL. (Geneve, BIT, 1983).

Silver, Catherine Bodard. **France: Contrast in Familial and Societal
Roles” in Janet Zollineger Giele and Audrey Chapman, eds.:
WOMEN: ROLES AND STATUS IN EIGHT COUNTRIES.
New York: John Wiley. 1977,

Smock, Audrey Chapmen. WOMEN'S EDUCATION IN DEVELOP-
ING COUNTRIES. New York: Praager. 1982,

Stajner Rikard: “Soclal Planning in the Context of the Market Eco-
nomy and Self-Management’” (in Serbocroatian), DIRECTOR,
1969, No. 12, pp. 13—20.

““The System of Planning’’ (in English), YUGOSLAV SURVEY,
1971, No. 1, pp. 156—30.

Sussman, Gerald. THE CHALLENGE OF INTEGRATED RURAL
DEVELOPMENT IN INDIA. Boulder, Col.: Westview Prass.
1962,

Tinker, Irene. ‘“The Adverse Impact of Development’’. In Jean
O.Barr's THIRD WORLD WOMEN: FACTORS IN THEIR
CHANGING STATUS. Occasional Paper No. 2. Duke Univer-
sity: Center for International Studies. 1976.

WOMEN AND WORLD DEVELOPMENT. Washington, D.C.:
Overseas Development Council. 1976.

Tomsic, Vida. A Selection of Articles and Speeches on the Status
of Women and Family Planning’’ (in English),s. 1., FPCY, 1975,

27



28

INSTRAW'S Headquarters:

Avenida César Nicolds Penson 102-A
P. O. Box 21747

Santo Domingo, Dominican Republic
Telex: RCA 3264280 WRA SA
Phone: (809) 685—2111




CORRIDENDUM TO:

ANNOTATED BIBLIOGRAPHY OF PAPERS PRESENTED TO THE INTERREGIONAL
SEMINAR ON "THE INCORPORATION OF WOMEN INTO DEVELOPMENT PLANNING"
Page 4, Paragraph 2. Lime 8 -"significantly im these groups. Income-generating.."

Page 5. Subtitle. - "Author: Ricardo Acosta. International Centre for Public
Enterprises, Assistant Director, Yugoslavia."

Page 5. Paragraph 2. Line 1 - "The question of asymmetries between men and.."
Page 5. Paragraph 2. Line 4 - "..an economic problem. Accordingly, the liberation..”

Page 5. Paragraph 3. Line 8 - "..and problem-solving, being formulated at both le-.."

Page 5. Subtitle. - "AUTHOR: MARIA AUGUSZTINOVICS. NATIONAL PLANNING OFFICE, HEAD OF
MACRO ECONOMIC MODELS, HUNGARY,"

Page 7. Paragraph 4 - "The research methodology required is one based on ethnographic
methods. It relies om participant observation im order to learn the perspective of the
people involved, their local institutions - formal and informal - and how these fulfill
or fail to fulfill their needs. The approach is contextual,...”

Page 8. Line 13. - "...planning and implementation, neither by national..."
rage

Page 8. Paragraph 5. Line 8.- "...for Women Workers, have now matured in various ways..."
lage AR T

Page 9. Paragraph 5. Line 2 - "...underdevelopment" is focused on a class ana-..."

Page 9. Paragraph 8. Line 3 - "...flects an awareness of the limitations of con-..."

Page 10. Paper: "A NOTE ON WOMEN'S PARTICIPATION IN THE DEVELOPMENT PROCESS"
Paragraph 1. Line 8 — W .ties are to be enhanced and expanded, modifica-..."

page 12, Line 2 - "...the World Conference of the International Women's..."

Page 12. Paragraph 3. Line 7 - "...as part of this development strategy. Thus, the
e *
8Ltra~c e o

Page 13. Paper: "WOMEN IN DEVELOPMENT PLANNING: AN AFRICAN REGIONAL PERSPECTIVE"
Page 13. Paragraph 3. Line 6 - "...most of the planning 1is done on a sectorial basis."

Page 13. Paragraph 7. Line 11 - Y. e.s.institutionalized.”

Page 13. Paragraph 8 - "...The various proposals contained in this paper, may be
summarized as follows:..."

Page 15, Paragraph 3. Line 16 - "...order to admit that no behaviour is "purely
economic,

Page 16. Paper: "Incorporation of Women into Development Planning: Peru”
Paragraph 6. Line 7 - T ..to a loss of ten years."

Page 17. Paragraph 3. Line 2 - "...The Constitution's legal guarantee, women have
lagged..."”

Page 17. Paragraph 5. Lines 6-7 - "...health schemes. It focuses on studying the
effectiveness of these schemes in benefitting the poorest families...'

Page 17. Paper: "Paper on Kenya'". Paragraph 1, Lines 3-4 - ", ..as the issues and
obstacles taken into consideration in the formulation of policies oriented to
incorporate..."

Page 18. Paragraph 3. Line 3 - "...cess, several problems or obstacles were identified,.."

Page 18, Paragraph 4. Line 5 - "...of skills. Only a very small portion of rural..."

Page 19. Lines 2-3 - "...conceived as "a global international issue; as one of the
strategic questions of development: as a..."




-2 -

Page 19. Subtitle. YAUTHOR: AMAL A SABBAGH:"

Page 19. PAPER: "THE INCORPORATION OF WOMEN INTO DEVELOPMENT PLANNING IN JORDAN: "
Paragraph 2. Line 4 - W {nfrastructure which enabled the implementation..."

Page 20. Paragraph 7. Line 2 - " . .towards the advancement of women have been un-..."

Page 21. Paragraph 3. Line 9 - "...tial for successful development."

Page 21. Paragraph 4., Line 3 - "...strategy presented proposes to ensure, on the
one hand,...

Page 23. Item a) - a) "Madagascar Workshop on Project Planning for Countries".
Madagascar, 1982."

Page 23, Item l.c). Line 2 - "...Women: An African Perspective, Eastern..."

Page 24. Item 3 a) Paragraph 3. Line 28 - ", ..An accomplished and dedicated labour..."

Page 24. Item 3 a) Paragraph 3. Line 32 - "...are both able and willing to work."

Page 25. Annex I. Bibliography - "Barret, Nancy. "How the Study of Women has
Restructured the Discipline of Economics". pp.437-445. SOUNDINGS:AN INTERDISCIPLINARY
JOURNAL, Vol. 64, No.4, Winter 1981.

"Bass, B:M:, Judith Krussel and Ralph Alexander. 'Male Managers' Attitudes Toward
Working Women", in Linda S. Fidell and John DeLamater (ed) WOMEN IN THE PROFESSION:
WHAT'S ALL THE FOCUS ABOUT? (1971) Beverly Hills, Sage Publications."

Page 26. Annex I. Bibliography - "East and Southern African Management Institute
(ESAMI)., TRAINING FOR DEVELOPMENT PLANNING AND WOMEN: AN AFRICAN PERSPECTIVE.
Reports on Training Series, programmes l-4. (Arusha, Tanzania: 1981-1983)."

"Elgon, Diane and Pearson, Ruth. THE LATEST PHASE OF THE INTERNATIONALIZATION OF
CAPITAL AND ITS IMPLICATIONS FOR WOMEN IN THE THIRD WORLD, IDS, Sussex, June 1980."

"Gorana, Sipfc. A Framework for Formulating Approaches, Methodologies and Indicators
for the Involvement of Women in Development". Lubljana, December 1982."

"Hayzer, Noeleen. "Women, Subsistence and the Informal Sector: Towards a Framework
of Analysis". 1IDS, Sussex, August 1981.

"Lecomber, A. 1978. "Social Costs and the National Accounts". In: D. Pierce/ed, THE
VALUATION OF SOCIAL COST. London: George Allen and Unwin."

"Mesaric, Milan. "The Planning of Economic Development" (in Serbocroatian),
INFORMATOR, Zagreb, 1967, pp.256."

"Mesaric, Milan, Rajkovic Belimir, et.al. Problems of further development of social
planning in Yugoslavia (in Serbocroatian), EKONOMISKI INSTITUT, Zagreb, 1970,pp.169."

"Mircev, Dimitar: THE ROLE OF PUBLIC ENTERPRISES IN THE ADVANCEMENT OF WOMEN IN
YUGOSLAVIA, ICPE. Monograph Series, No.ll, International Center for Public
Enterprises in Developing Countiies, Ljubljana 1983, pp.125."

Page 27. Annex 1. Bibldography. "Oppong, Christine. "A Synopsis of Seven Roles
of Women: Some Conceptual and Methodological Issues for Study of Demographic Change"'.
(Geneva. ILO: mimeographed. World Employment Programme Research Working Paper)".

Pala, Achola O. "Definitions of Women and Development: An African Perspective'” in
WOMEN AND NATIONAL DEVELOPMENT: THE COMPLEXITIES OF CHANGE, Wellesley."

"RESOLUTIONS OF THE FUNDAMENTAL TRENDS OF SOCIAL ACTIVITY IN THE SOCIO-ECONOMIC
POSITIONS AND THE ROLE OF WOMEN IN SELF-MANAGING SOCIALIST SOCIETY (in English),
Belgrade, 1978.

Page 28. "INSTRAW'S Headquarters: Avenida César Nicolds Penson 102-A
P.0.Box 21747 - Santo Domingo, Dominican Republic
Telex: RCA (326) 4280 WRA SD - Phone: (809) 685-2111"



Published by the United Nations International Research and Training Institute
for the Advancement of Women (INSTRAW)

Bibliography No.1 — 1,000

Printed in the Dominican Republic
English — June 1985



